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President’s Thoughts

LIT US MOVE
['ORWWARD

JMUB Jayasekera
President - AAT Sri Lanka

It is with great pleasure I pen down these words to the members journal,
In-Search as the incumbent President. These ideas are expresses to
encourage members; the upcoming professionals to face the challenges of
a rapidly changing global economic environment.

During my two year tenure 2016/17, my target is to take this prestigious
institute to greater heights. With that in mind, I have presented the
“Way Forward 2016/17” which has been approved by the Council
for implementation. One of the committees newly introduced under
this programme “Skills Development and Member Benevolence”
with the objective of, “opening avenues for AAT members to enhance
communications and IT skills with a view to aligning them to leadership
goals as well as coordinating benevolent activities of members”.

Regular publication of the Members’ Journal is one of the main activities
coming under the purview of this Committee. Through this journal,
members get the opportunity to showcase their talents by writing articles,
conducting interviews and publishing their research findings as well in

to learning from the experience of others. This journal would
= eadily pave the path for all AAT members to upgrade their skills
A

a

in many aspects.

I take this opportunity to express my sincere gratitude to the Chairman
and the members of the Skills Development and Member Benevolence
Committee for their hard work in producing this journal. Let me also
thank all the article writers and organizations who contributed in various
ways to make the publication a success.



Chairman

Message

Skills Development &
Member Benevolence
Committee

Some changes occur suddenly naturally which some
are thoughtfully planned. The Skills Development and
Member Benevolence Committee happens to be a newly
planned initiative of the present Council to bring about
changes in AAT Sri Lanka. It has been identified that
development of soft skills is equally important as much
as technical skills in the current context, and pursuing
this objective was assigned to the Skills Development
and Member Benevolence Committee. The Committee
accordingly, focused on improving the communication
& presentation skills of AAT members through various
initiatives. InSearch is one such initiative launched to
build a platform for authors to give life to their novel
thoughts and ideas, and share with the membership.

We were successful in adding a few salient features to
this Volume, resulting from numerous positive feedbacks
received from our enthusiastic members. This is the first
volume featuring trilingual articles, and it is indeed a land
mark development. It will open the forum for members
to fulfill their urge to write articles without any language
barrier. We hope members will explore this opportunity
in the future.

mrch

I would like to take this opportunity to thank authors for
their efforts in lifting the quality and standard of InSearch,
and also, thank the well-wishers and sponsors for their
guidance and assistance. Further, I would express my
gratitude to the InSearch Journal Committee chaired by
Mr. Vijayapala Sinnathamby for their tremendous effort
under difficult conditions.

We look forward to your valuable feedback to take
InSearch to greater heights and lift the professional image
of the Association.

Dayal Abhayasinghe

This is a time of great changes for
productive developments. The young
professional today is an individual,
is a real person with feelings of self-
respect, sensitivity, responsibility and

compassion. We need to recognize,

I—I appreciate, applaud and foster the fine

blend of sensibilities in a young professional — and thus this
‘InSearch’ is to be viewed as a launch pad for their creative
urges to blossom naturally.

InSearch will continue to disseminate the knowledge hub by
producing more and more thematic articles in future.

My thanks are due to the committee Chairman, editorial
board, authors, AAT Members and staff who have been of
immense help in breathing life into these pages.

Good Luck.

Vijayapala Sinnathamby
Chairman, Journal Committee
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XL o AAT BUSINESS SCHOOL

SRT LANKA Centre for Higher Education

Higher Diploma in Accounting and Finance (HDAF)

Launched on 16th Aug

Leading to a Final Year of
Bachelors Degree

1

Higher Diploma in Accounting and Finance
(1Year)(30 Credits)

2t X

AAT Passed Finalist Diploma in Accounting and Finance 8 Membership of AAT or

or Similar Qualification (1Year)( 30 Credits) Similar Professional Status
(with Working Experience)

GCE (Advanced Level) or Similar Qualification

For AAT Sri Lanka Members

v  Direct Entry for 2nd Year of Higher Diploma

v Wave off the registration fee of Rs.10,000/- Registrations are Now on

Application Procedure

Ifan eligible person wishes to follow the Higher Diploma, he/she should submit a completed application form that can be downloaded by visiting
aatsl.lk website or visiting the AAT Business School at the AAT center No. 540, Ven. Muruththettuwe Ananda Nahimi Mawatha, Narahenpita,
Colombo 05. Further details may be obtained by contacting Iresha on 0112559670.

AAT Centre, No. 540, Rev. Muruththettuwe Ananda Nahimi Mawatha, @ bs@aatsl.Ik Www.aatsl Ik
Narahenpita, Colombo 05.

G 2 559670 (Direct) | 2559 669 (General) | Fax: 2 559 299 0 facebook.com/aatbusinessschool
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H. T. Dhammika
MAAT, ACMA (SL),

BSc (Public Mgt.) Sp. (USJP), MBA in Finance (Col)
Factory Accountant - Paints and General Industries Ltd

iMPACT OF | ECHNOLOGY onN

ACCOUNTING INDUSTRY

Abstract

The aim of this paper is to identify the impact of rapidly changing technology on the Accounting industry

and to point out the dominant role technology plays in the accounting profession. Further this paper
intends to emphasize the importance of having updated knowledge about technology for accountants in
the modern day as it will equip them to perform the functions in their job roles better.

Key words- Technology, Accountancy,
Accounting Industry, Accountants

Introduction

Technology is one of the most influential
tools, which transforms the world into a
much more complex place. It is observed
that today technology positively impacts
on all aspects of industries, be it
manufacturing or service sector. Industries
within those sectors have been affected
by technology. Professions like medical,
legal, and accountancy have reached greater
heights with the introduction of technology
into those professions. It is important to
note that technology can be applied at
different levels in different industries
and professions. Continuous change of
technology creates both opportunities
for further improvements and greater
competition than ever in industries or
professions.

About the past

Gone are the days in which accountants used pens,
papers, and calculators to record the transactions
in books and verify the accuracy of ledgers, that
consumed considerable amount of time and money.
Also, traditionally accountants had a limited role within
organizations since they were occupied only with routine
accounts work. Due to such limited role, they stagnated
at one level without much exposure to the core operations
of the entity as opposed to professionals of other expert
areas who had greater opportunities in the business entity.
However, developments and innovations in the field of
ICT have moved the accountancy profession towards a
platform, which is highly sophisticated thereby marking
tremendous improvement in the entire business sector
and in the role of the accountant. The benefits derived
from technology are both financial and non-financial.
Especially with the introduction of accounting software
packages, the time factor has been reduced remarkably
in line with the long term cost factor. Today accountants
are no longer the number crunchers that they were
pictured to be. Technology has changed the shape of the
Accounting Industry.
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At present

Today’s role of the accountant goes beyond preparation
of financial or management accounts. Technology takes
care of such functions ensuring greater accuracy while
reducing the margin of error which cannot be manually
achieved due to continual improvement in computational
power and multi-tasking ability of computers. The modern
day accountants are professionals who have assumed
diversified roles and have become part of strategic
planning teams. Now, many accountants are positioned
to give advice, develop new processes, and project future
forecasts which a computer cannot be expected and
trusted to perform. This clearly shows how the traditional
accountant’s role has changed in the modern business
environment requiring them to be thorough in such areas
in order to ensure that future accountants are aware of the
modern tools used in the accounting industry.

It is important to note that changes in technology have
not been embraced by all professionals in the same way.
While some accountants still use the Microsoft Excel for
accounting purposes, many others use ERP systems,
which are linked with the modern day cloud technology
and mobile working concepts which guarantee greater
flexibility over data entry and quick decision making
while creating additional risk element for data security as
well. Data security is of paramount importance for any
institution, where accountants are expected to manage the
flow of company information and retain such information
only within the permitted personnel. This threat goes
beyond the scope of computer hardware and software.
Due to improvements in telecommunication industry
with technological innovations, Internet, Intranet and
Extranet have become key ways and means of sharing
company information where possible risks need to be
addressed explicitly and the accountants’ and auditors’
involvement as a user and administrator is mandatory.
Therefore this risk is one of the major challenges for
accounting industry since every company is trying to
move towards a paperless working environment where
entire documentation process has become electronic.

Application of technology

Itis interesting to note that young prospective accountants
believe that basic knowledge about computers and office
packages along with special accounting software is more
than enough to secure their competitive position in the
job market and perform their duties as accountants.
But in reality the job market is such that all prospective
accountants cannot be employed in one industry
whereas they have to work in different industries where
application of technology varies to a greater extent. On

the other hand, professional accounting institutions
and academic institutions cannot reasonably cover a
considerable number of industries during the limited
time period of their programmes to educate students
about such industries and impact of technology in such
industries.

Let’s think of a hypothetical situation where you are a
recently qualified accountant working for a diversified
company having a hotel chain, building construction and
agro businesses. This may be a dream of any accountant
to serve in such a diversified entity. You are assigned to
a group project evaluation team, which includes other
professionals like engineers, legal advisers etc to evaluate
the use of renewable energy due to recently unexpected
power failures and sages. In such a situation you may
find yourself in a great mess if you are not familiar with
the technical jargon (Energy audits, cost reduction plans,
evaluation of the different renewable sources) where you
are not in a position to get direct cash inflows and out
flows so easily as what we have learnt in project appraisal
during capital budgeting. This simply shows that the
dream is not so beautiful. You have to go a little bit further
into technological aspects such as solar energy, life time




What is expected from professional
Accounting Institutions

According to the AICPA, anyone who wishes to become
a CPA must keep up with emerging technologies. This
shows the relative importance given by one of the leading

=" accounting bodies to ensure that its members are having

of such energy sources etc. It is inevitable that this will
also become part of technology in the near future. It’s not
essential that an accountant has a thorough background
knowledge in renewable energy or any new area which is
linked to his job role. What is intended to be highlighted
is that he needs to have some kind of a basic knowledge
about the trends in the present environment, in his
industry and profession and the projects he is involved
in. But as accountants & prospective accountants, having
developed an interest in technology would be a big plus.
This can be further elaborated from two aspects.

e With the interest about the industry and the technology,
one can widen his knowledge base about the duties
which he performs. Especially this is helpful for
accountants to go up in the corporate ladder with a
more comprehensive knowledge about the industry.

e On the other hand, Accountants need to have the
required knowledge to justify the expenditure
approved for any improvements or modifications in
terms of technology. Otherwise Accountants have to
profoundly depend on other parties’” views to make
decisions, which is very risky in the present context.

- updated knowledge about the technologicalinnovationsin

the industry itself as well as in the profession. Fortunately
the immense importance of updating students’ and
members’ knowledge about modern technology, has been
clearly identified by most of the professional institutions

. in Sri Lanka. To facilitate the existing and prospective

Accountants and Accounting Technicians, the professional
bodies need to focus on the importance of this aspect and
update their study programmes and CPD programmes
in order to ensure their students and members are on par
with the technology.

Conclusion

| Therefore as professionals in the field of accountancy,

are we ready to adapt the challenges coming from
technological advancements, which transform our
Accounting job role in any industry, which we perform.
Such a transformation doesn’t mean a mere replacement
of type writers with word processers and Calculators,
ledger books with the spread sheets. This is what has
happened on many organizations where technology has
adopted just as a fashion, instead of getting the gigantic
benefits offered by it. Here technology provides benefits
in much broader aspect. But it is important to understand
that Organizations embrace the technology in different
faces and different levels based on various factors such
as cost, relative benefit, current available resources etc.
Therefore institutions and individuals need to use the
technology to enhance the performance while generating
competitive advantage over other firms. Finally are you
ready for this challenge? If we Accountants don’t adapt to
the changes, we will be left behind.

References:

Topaccountingdegreesorg. Retrieved 14 July, 2016, from
http:/ /www.topaccountingdegrees.org/ faq/how-has-
technology-changed-the-accounting-industry /

Aicpaorg. Retrieved 14 July, 2016, from http:/ /
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Interviewed by

Isuri Dissanayake

MAAT, BBM, CIMA Cert.

Teacher - Lyceum International School

Interview with

Eng.(Dr.) Jagath Peiris,

FMAAT, DBA, Bsc Eng, C Eng, FIE(SL), MIET, Ml Plant E, FCMA, FCIM, FICM

Chief Executive Officer / Executive Secretary, The Institution of Engineers, Sri Lanka

Dr. Jagath, shares numerous hardships in his illustrious career and attainments of his success towards
un-comparable goals. He is a Chartered Engineer, a Chartered Management Accountant, a Chartered Marketer,
a Chartered Manager and a registered Company Secretary the Best Sri Lankan Entrepreneur of the Year in 2003
and the Sri Lankan Business Leader of the Year in 2004.

1. The achievements of an organization are the awards for Exports. The company exported to over 20

2016 | Volume 07 | 10

results of the combined efforts of each individual.

Could you please explain background to you
organization and your role in it ?

I retired from the organization I owned in 2010 by
selling my holding in the company. Since then I work
as a non-executive director giving advice whenever I
am requested to do so by the current management.

The organization I led became a major export revenue
earner to the country and won several national

countries and was well known in the global ceramic
industry as a manufacturer of high quality porcelain
tableware. The company commenced operations in
1996 and in 2004 the company became the largest
exporter of Ceramic products from Sri Lanka.

The company success was because of team work. The
manufacturing, finance, marketing and administration
teams blended well and they were led by excellent
managers. Their individual efforts were synergized
by the team work among them. I was able to motivate
and lead them to achieve exceptional performances.
The company won the National Quality Award,
the National Productivity Award and several other
prestigious awards during the decade ending 2010.

. What skills and abilities aid you to climb up the

ladder to your present career?

I would attribute my multi-disciplinary skills as
the main reason to climb the corporate ladder. I am
a Chartered Engineer, a Chartered Management
Accountant, a Chartered Marketer, a Chartered
Manager and a registered Company Secretary. This
unique combination of qualifications helped me to
confidently face any issues.




. A journey of thousand miles must begin with a
single step and what was that initial step you took
in your success toda

I was able to take the bold step of venturing on to
my own business after giving away the lucrative
position of Managing Director in a large public
quoted company. This step enabled me to reach my
true potential and become which is amply proven by
the numerous awards I was able to win during the
period 2000- 2010 which includes the Best Sri Lankan
Entrepreneur of the Year in 2003 and the Sri Lankan
Business leader of the Year in 2004.

. You may have encountered numerous hardships
in your illustrious career. Share with us, how these

hardships helped you to shape your personality,
beliefs and your mantra of success

There were many obstacles I faced. Most of them were
uncontrollable. These include intense competition
from Chinese manufacturers when they entered the
global markets in a big way in 2005, high energy
prices, explosion in the factory causing a severe loss to
property and the manufacturing process, withdrawal
of the GSP + benefits to Sri Lanka.

I and the management of the company were able to
successfully face all these challenges. We were resilient
because we had our basics right. We had excellent
relationships with global customers. Very often
they were understanding as they wanted long term
relationships with us and were able to give us a hand
when required. I would consider our marketing skills
as the main mantra for our success. The experience
I and the other managers obtained by satisfactorily

facing these challenges helped us to develop our
personality and to face any issue with confidence.

5. Can you praise aat as a solid foundation in you

professional career?

As a professional qualification, AAT can help a person
to gather required skills to perform effectively and
efficiently. This qualification is ideal for school leavers
and to those who have just started working.

6. What courage and confidence has aat given you?

As with any professional qualification AAT
qualification also provides the necessary confidence
to face challenges when one is performing his duties
in an organization.
7. What professional recognition have you gained as
an aat member?

I am a Lifetime Fellow Member of the AAT.
Professional qualifications enable individuals to gain
recognition from the employer, peers and also from
the society

8. As an aat member,
technology?

ow did you weicome

Embracing technology is a must for any professional.
To effectively perform duties any individual
should use the available technology. Otherwise the
organization will not be able to be competitive.

9. What piece of advice can you voice to our aat
passed finalists?

After qualifying, do not think that your studying
period is over. Gather more knowledge as well as
qualifications. Multidisciplinary qualifications give
breadth of knowledge and would be preferred by
most employers.

a career in accounting?

With the increasing number of SMEs being formed
there will be a demand for qualified accounting
professionals. Please master the basics in Accounting
which will be handy throughout your career as a
professional Accountant.

11.You are never too late to set another goal. what is
our next goal as an aat member

Impart knowledge to the next generation by my
involvement with professional institutions where I
can share my knowledge and experiences with young
professionals and students,

Sl@n”ch

2016 | Volume 07 | 11



CGMA"'Y -

acey) | KN

Chartered Global Managemen! Accounlant’

SPECIAL OFFER FOR
AAT PASSED FINALISTS
AND MEMBERS
Register at GBP 77

Why choose CIMA and add value to your qualification?

With our facus on employability, you will be qualified to
work in any industry, anywhere in the world.

Exemptions upto 6 subjects with special offer.
Offer valid until 30 September 2016.

CIMA Colombo T. 2503880 E. colombo@cimaglobal.com

CIMA Kandy T. 0817393910, 2227883 E. kandy@cimaglobal.com EFE

ﬂ www .facebook.com/CIMASriLanka &

"1 roliowacimasriLanka wewwcimagiobal.com




Harison Samaratunga

MAAT, CTA, ATII (SL), BSc (Bus. Admin) Sp., HNDC
Chartered Tax Advisor and

Authorized Representative

ASSESSMENT AND APPEAL
PROCEDURE UNDER INLAND
REVENUE AcCT NO. 10 OF 2006

Introduction

“Most governments are elected on the basis
of promises. But no government can run on
promissory notes. Governments need money in
cash.”(Mr. Palaniappan Chidambaram, former
Union Minister of Finance of India at the 20th
Annual Oration on Taxation-CA Sri Lanka) The
significance of Government revenue by which
Government achieve objectives of fiscal policy,
keeping inflation under control, minimizing
unemployment, stabilizing the growth rate of the
economy, and finally maintaining equilibrium
in the balance of payments is indicated by this

quotation. Even though governments have few
alternatives in collecting revenue, any sovereign
government prefers to impose taxes because tax
is a free resource without the burden of any
obligation.

What is an Assessment?

Under Section 163 (1) of the Inland Revenue Act No. 10
of 2006 (hereinafter referred to as “the Act”), the Assessor
(includes Assistant Commissioner) is of the opinion that
a person has not paid tax or has paid an amount less
than the proper amount which he ought to have paid
for any year of assessment, Assessor may assess the
amount, which in his judgment ought to have been paid
by such person. In plain terms, assessment is an official
computation of the Assessable Income which the relevant
person shall be called upon to pay.

Assessment Procedure

Basically, in terms of Section 113 (1) of the Act, income
tax is collected by the Department of Inland Revenue
under self-assessment scheme, under which the taxpayer
shall pay income tax on a quarterly basis for any
year of assessment. As a part of this requirement, any
person who is chargeable with income tax for any year
of assessment shall furnish a rerun on or before 30th
November immediately succeeding the end of that year
of assessment under Section 106 (1).

2016 | Volume 07 | 13
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Where any person furnished the return of income on
or before the statutorily due date, no assessment can be
made after expiry of 18 months from 30th November of
the year of assessment immediately succeeding that year
of assessment. However if the return has not been made
on due date, four years are available for tax authorities to
make assessments. However, Proviso 2 to Section 163 (5)
provides that this time bar protection is not available for
the taxpayers who have committed any fraud, evasion or
willful default.

When a person furnishes a return of income, the Assessor
has to make two decisions.

1. Accept the return made by such person. or
2. Reject the return and estimate the amount of the
Assessable Income.

If the Assessor rejects the return, he may issue an
assessment in the first instance and additional assessments
followed by the first assessment. Sections 163 states the
occasions where an Assessor can issue an assessment or
additional assessments. Those are;

1. Where any person who is liable to income tax has not
paid such tax. (Assessment) - Section 163 (1) (a)

2. Where any person has paid an amount less than the
proper amount payable. (Assessment) - Section 163
@ ()

3. Where it appears to an Assessor that any person liable
to income tax for any year of assessment, has been
assessed at less than the proper amount. (Additional
Assessment) - Section 163 (2)

In the process of making an assessment or additional
assessment, the assessor has to carry out duties in
accordance with Proviso to Section 163 (3) which says;

“Provided that where an Assessor or Assistant
Commissioner does not accept a return made by
any person for any year of assessment and makes an
assessment or additional assessment on such person
for that year of assessment, he shall communicate to
such person in writing his reasons for not accepting the
return.”

The validity of such an action has been examined by the
Supreme Court of Sri Lanka in the case of Mrs. D. M.
S. Fernando and another v A. M. Ismail (1982) 4 SLTC 184
where the court held that;

“The section requires those reasons to be stated and not
the conclusion.....The duty cast on the Assessor must be
carried out without exception even though the Assessee
accepts the obvious.”

El@lrch

The simple meaning of this judgment is that the Assessor
has to give reasons in writing for non-acceptance of the
return even where the Assessee has admitted falsity of
the return. The imposition of taxes without giving reasons
is illegal. The natural consequence is the assessment
becoming null and void (Having no legal force).

Reasons so communicated must be specificand not vague.
This requirement is also endorsed by the Court of Appeal
in New Portman Ltd v W. Jayawardena and Others
(1984) 4 SLTC 236, where the Assessor has given a reason
for rejecting the return as, “According to information
available with me the statement of accounts furnished by
you ......... does not reveal the correct profit”. The court
held that the reason for rejecting the return given by the
Assessor should be adequate and intelligent. General
reasons are inadequate. The reason given by the Assessor
was only a conclusion and not the reason for conclusion.

The purpose sought to be achieved by imposing a
mandatory duty on the Assessor to communicate reasons
for rejecting returns has been taken away by Section
163 (6) by allowing a further assessment in place of the
assessment so annulled. But such further assessment
has been limited to only one assessment and no further
assessments are allowed.

The Nature of a Tax Appeal

Tax appeal is known as the common way of resolving
disagreements between revenue authorities and
taxpayers. Furthermore, a tax appeal is not a dispute
between parties (Lis Inter Partes), where the court of
law does not involve for finding facts. If tax appeal is a
dispute between parties, it should directly go to the Court
of Appeal by which the appellant can get determination
on both fact finding and question of law.




The other important aspect is the famous legal doctrine
“Resjudicata” being not applicable for income tax
appeals. “Res judicata” denotes a case in which there has
been a final judgment and is no longer subject to appeal.
In plain terms, once a matter is judicially decided, it is
finally decided. The reason is each year’s assessment is
final only for that year and does not govern subsequent
years, because it determines only tax for a particular
period.

Requirements of a Valid Appeal

Under Section 165 (1), any person can appeal to the
Commissioner General of Inland Revenue (CGIR) within
30 days, after the date of the notice of assessment, if
such person is aggrieved by amount of an assessment or
amount of any valuation made under the Act. Therefore
the subject matter of the appeal should be an assessment
or valuation made by the Assessor. But Proviso to Section
165 (1), has vested powers to the CGIR to grant extension
of time upon being satisfied that, owing to absence
from Sri Lanka, sickness, or other reasonable cause, the
appellant was prevented from appealing within the
prescribed period. However, Section 165 (5) specifically
stipulates that the petition of appeal should conform to
provisions set out in Section 165 (2), (3) and (4). Those
respectively are;

e Every petition of appeal shall be addressed to the
CGIR stating precisely the grounds of appeal.

e [f the assessment is issued in the absence of a return,
the petition of appeal shall be sent together with a
return duly made.

*  Where if tax has not been paid, such tax should be paid
on the basis of the return together with any penalty
thereon.

An emphatic protest will not constitute a valid petition of
appeal. The effect of this requirement was examined by
the Supreme Court in J. A. Baharan v D. G. Obeysekara
(1955) 1 SLTC 569, where court held that,

“Where an Assessee fails to state precisely the grounds
of objection against the assessment and merely lodges
“an emphatic protest”, such protest is not a notice of
objection”.

To avoid injustice to the appellant due to arbitrary and
incorrect assessments, proviso to Section 165 (4) has
empowered the CGIR to use his discretion to hold over tax
in dispute or part thereof until the appeal is determined.

Various Stages of a Tax Appeal

Under Section 165 (6), the Act imposes a mandatory duty
on the CGIR to acknowledge every appeal received by him
within 30 days period. In the appeal so acknowledged, the
date of the letter of acknowledgement shall be deemed
to be the date of receipt of such appeal by CGIR. If not
so acknowledged within 30 days, such appeal shall be
deemed to have been received on the day on which it is
delivered to the CGIR.

Further Inquiry by an Assessor

On receipt of a valid appeal, the CGIR may order
further inquiry on the matters that are under appeal to
be made by an Assessor other than the Assessor who
made the relevant assessment. The onus of disproving
that the assessment is wrong and excursive lays upon
the Assesses. If the Assessee fails to provide material
evidence to support his opinion, the Assessor confirms
the assessment according to his opinion. However, this
stage is recognized as settlement or agreement reached
with the Assessor. If agreement is reached with regard to
the matters in the appeal, the necessary adjustments to
the assessment shall be made as set out in Section 165 (7).

Hearing of Appeals before the CGIR

Where no agreement is reached between the appellant and
the Assessor, the Commissioner General shall fix a time
and place for the hearing of the appeal. Every appellant
shall attend in person or by an authorized representative
at the hearing of the appeal. If CGIR is of the opinion that
the personal attendance of the appellant is necessary,
he may adjourn the hearing until the appellant attends
in person. Failure to comply with this requirement will
result in the dismissal of appeal by the CGIR and then the
assessment becomes final and conclusive.

However, Proviso to Section 165 (9) empowers the CGIR
to vacate such dismissal, if the appellant or his authorized
representative was prevented from due attendance at the
hearing by reason of absence from Sri Lanka, sickness,
or other unavoidable cause. The CGIR has the following
powers at this stage.

1. To summon any person whom he may consider able
to give evidence before him, and may examine such
person on oath or otherwise.

2. Issuing notice in writing to any person, requiring
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him to produce or to transmit any deeds, plans,
instruments, books, accounts, trade lists, stock lists,
registers, cheques, paying-in-slips, auditors’ reports or
other documents in his possession.

The CGIR may confirm, reduce, increase or annul the
assessment on appeal and give notice in writing to the
appellant, of his determination within two years from the
date on which such petition of appeal is received by him.
Where an appeal is not agreed with the Assessor or not
determined by the CGIR within two years period, such
appeal shall be deemed to have been allowed and tax
charged accordingly.

AppealstotheTax Appeal Commission

Any person, who is dissatisfied with the determination
given by CGIR before 1st April 2011, should appeal to
the Board of Review established under Section 166 of
the Act. With the intension of setting up an impartial tax
appeal tribunal, the Tax Appeal Commission (hereinafter
referred to as “the Commission”) was established under
Tax Appeal Commission Act No. 23 of 2011 (as amended)
by repealing Section 166, 167, 168 and 169 of the Act with
effect from 1st April 2011.

According to Section 8 of the Tax Appeal Commission
Act, any person who is aggrieved by the determination
of the CGIR, in relation to the imposition of any tax, levy,
charge, duty or penalty, may appeal in writing to the
Commission, within 30 days from the receipt of reasons.
The subject matter of the appeal should be the reasons
stated by the CGIR. The details of such appeal have been
specified in the gazette notification No. 1760/4 dated
28.05.2012 issued by the Commission.

Under Section 7 of the Tax Appeals Commission Act, a
payment to a special account or a bank guarantee for an
equivalent amount should be furnished in favour of the
Commission when lodging an appeal. The appellant has
the following alternatives in this regard.

1. Refundable deposit of 25% of tax assessed by the
CGIR. or

2. Non-refundable deposit of 10% of tax assessed by the
CGIR.

Further, a fee of Rs. 2,500 and the certified copies of
original petition of appeal and other documents should
also be submitted with the appeal. The Secretary to the
Commission shall fix a date, time, and place for the
hearing of the appeal within 30 days of the receipt of an
appeal, and shall give 42 days notice to both the appellant
and the CGIR.

At this stage also the onus of proving that the assessment
is excessive or erroneous shall be on the appellant. The
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appellant is prevented from producing new evidences
which were not led before the CGIR other than those
with the consent of the Commission. After hearing the
appeal the Commission may confirm, reduce, increase
or annul the assessment as determined by the CGIR. If
appropriate, the determination will be remitted to the
CGIR with necessary instructions and the CGIR has
to revise the assessment accordingly. The Commission
should determine each appeal within 270 days from the
date of the commencement of its sittings for the hearing of
each appeal. The decision of the Tax Appeals Commission
shall be final with regard to the question of facts which
must be answered by reference to facts and evidence, and
inferences arising from those facts.

Appeal to the Court of Appeal and to
the Supreme Court

Both the Appellant and the CGIR has the right to make an
application, requiring the Commission to state a case on
a question of law for the opinion of the Court of Appeal.
Such application should be made with fees of Rs. 1,500
within one month of the date on which the decision of
the Commission was notified in writing to the CGIR or
the appellant. The stated case should be transmitted to
the Court of Appeal within 14 days of the receipt of the
stated case. The Commission shall set out the facts, the
decision and the amount of tax in dispute where such
amount exceeds Rs. 5,000. Two or more judges of the
Court of Appeal may hear and determine the question of
law and may remit to the Commission with their opinion.
The Commission revises the assessment accordingly.

A party who is dissatisfied with the decision of the Court
of Appeal may appeal to the Supreme Court where the
normal court procedure will be followed.

Conclusion

No doubt, a welfare state cannot exist without
taxation. Such state needs an efficient and effective tax
administration to collect revenue for its expenditure
which includes both consumption and investment.
But while protecting taxpayer’s rights, this could be a
challenging task for any sovereign government.
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What is a brand?

Brands have come a long way from the time

when it was first thought that the word
‘brand’ was just another word for logo.

A brand refers to the identity of a company’s product or
service. It comprises tangible and intangible elements
relating to the company’s style, culture, positioning,
messages, promises and value proposition. Brands are
intellectual property; as such, they are part of the assets
or goodwill of a company. Consequently, a brand may be
bought or sold just the same as any other asset or property.
For many consumer product companies, mergers &
acquisition transactions are often driven by the underlying
brands. Financial professionals often feel brand valuation
as a wasted exercise even though they understand the
value of a brand. However, brand-rich transactions can
be fraught with accounting complexities. The main reason
is that the term “brand” typically encapsulates multiple
components above and beyond just simple trade names.

Buddhi Pathiraja
SAT, ACCA, MABE
Assistant Manager - Corporate Finance and Advisory Services
BDO Consulting (Pvt) Ltd

One important component of a brand is its trademark (or
combination of trademarks), which, through promotion
and use, has acquired significance in distinguishing the
source or origin of the goods or services offered under
the trademark from those offered by others in the
marketplace. Brands are now recognised as a company’s
identity and encompass names, terms, signs, symbols
and designs, or indeed, a combination of these.

Potential aspects of a brand

e Trademarks

e Trade names

e Product formulations/recipes
* Marketing materials

* Style guides

e Websites and URLs

e Unique packaging/trade dress
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Brand valuation

The value of a brand can simply be the amount of money
another party is prepared to pay for it. Sometimes, this is
readily ascertainable after a company purchases a brand
and the associated goodwill without any other assets;
in many situations, however, determining a value for a
brand can be significantly more complicated.

It can also be the difference between the amount paid
to buy a company and the value of the fixed assets of
that company. That difference represents the goodwill
being purchased, and this goodwill usually is reflected
in the company’s brands. The true value of a brand is
ascertainable only when a willing purchaser and a willing
seller reach agreement in the marketplace.

However, it is more arduous to value a brand when there
is no current offer to sell or purchase or there have been no
similar transactions in the market.

Scenarios that require a brand valuation:

Transactional:
® Mergers and acquisitions
e Joint Ventures
* Licensing Negotiation

Evaluation of brands based on its source

Regulatory (Taxation) and Accounting compliance
Intellectual Property (IP) portfolio management

Litigation:
e Damage/loss calculations in dispute resolution
¢ IP infringement
* Licensing and royalty rate issues

Marketing/Internal:
* Brand management strategy
e ROI/marketing investment allocation
e Strategic planning
e Management information (Value reporting)

It is important to remember that the typical financial
valuation is only one component of the total brand
valuation approach.

History

Brand valuation emerged in the 1980s. Early firms
involved in providing brand valuations included British
branding agency, Interbrand led by Michael Birkin, who
is credited with leading development of the concept
and laid out a brand earnings multiple model of brand
valuation in the 1991 book “Understanding Brands”.




The first brand valuation was carried out in 1988 when
Rank Hovis McDougall (RHM) believed that its brands
were being undervalued when Goodman Fielder Wattie
(GFW) offered £600 million for the company. The value
of both internally generated and acquired brands which
were categorized as intangible assets alone were valued
at £680 million in a brand valuation exercise.

“Brand valuation is important because intangible assets
are increasingly being recognised as highly valued
properties. Brands can be one of the most valuable assets a
company owns, but also tend to be the least understood,”
commented Roy D’Souza, managing director of Ocean
Tomo’s valuation practice and Brad Sarna, associate at
Ocean Tomo.

Standard on Brand valuation

The International Organization for Standardization (ISO),
published a standard in 2010 entitled BSIISO: 10668 Brand
Valuation: Requirements for monetary brand valuation.

The standard covers requirements for procedures and
methods of monetary brand measurement and provides
a framework for the processes to be followed.

The three dimensional approach identified in this
standard is :

Financial analysis

Legal Analysis

Behavioural Analysis

It identifies the need to carry out the legal analysis and
behavioural analysis first to ensure all aspects found from
this research is in turn reflected in the numbers arrived at
in the financial analysis

Legal Analysis

It is identified to be the first area of analysis and yet the
area which is often overlooked. The legal representatives
identify that there will be no value for certain brands in
identified jurisdictions purely based on the country laws.

Eg: A product based on red meat such as pork or beef will
never be accepted in certain countries based on religious
beliefs, irrespective of the brand value around the world.

Legal protection is important as it permits the brand
owner to utilize formal legal systems to exclude third
parties from using the same brand — which provides a
degree of exclusivity.

In this analysis, the main focus is to identify the legal
protection based on country regulations

1. Legal rights that protect the brand
2. The legal owner of each of those legal rights
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3. The legal parameters influencing negatively or
positively the value of the brand

Behavioural Analysis

It is important to understand that the financial analysis
invariably connects to the behavioural analysis as it
incorporates an analysis of the behavioral aspects of
the brand related to the stakeholders. The framework
or the financial model used for the numerical analysis
will be built around the brand’s strength based on
behavioural aspects identified in a market research and
by benchmarking the brand against its competitors.

Both legal and behavioural analysis enhance the
transparency of the information required for a financial
analysis.

Financial Analysis

A brand valuation method that is appropriate for
one brand may not be the best valuation method for
another. Furthermore, different businesses are likely
to have different expectations in terms of the longevity
of the brand, competitive threats and other risks in the
marketplace, opportunities for growth and sustainability
of profits. Judgment should be exercised to ensure the
most appropriate of brand valuation methods is used. It is
generally best to value brands using all appropriate brand
valuation methods and synthesize the results to arrive at
a conclusion.

Brands generally are valued higher if the owner has
obtained appropriate legal protection, such as registration.
For companies that choose to value their brands in their
Statement of Financial Position, it is important that a
consistent methodology be followed so that the brands
can be easily analyzed and compared with one another.

The three most widely used methodologies value the
Apple brand at $246 billion, $170 billion, and $128 billion,
respectively. Similarly, depending on the respondent,
Google could be worth $120 billion, $173 billion, or
$76 billion - these are differences of up to 100%. These
discrepancies highlight that what is supposed to be a
hard currency of brand measurement is indeed a very
relative value that can range greatly depending on the
methodology applied.

Brand valuation involves the application of generally
accepted valuation techniques and theory coupled with
an understanding of the qualitative factors that go into
the key elements of a brand. The process of combining
market research with financial results to understand what
drives a brand’s value is complex and specialised.
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Approaches to brand valuation

Brand Value Over Time
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Growth of selected brands over the last 10 years

Each company uses a different model, and there is no
universally accepted method for determining brand
value.

There are three main types of brand valuation methods

1.

The cost approach
Cost based brand valuation methods

Creation costs method:
It estimates the amount that has been invested in
creating the brand.

Replacement value method:
This estimates the investment required to build a
brand with a similar market position and share.

The market approach

This valuation method relies on the estimation of value
based on similar market transactions (e.g. similar
license agreements). Given that often the asset under
valuation is unique, the comparison is performed in
terms of utility, technological specificity and property,

having also in consideration the perception of the
asset by the market. Data on comparable or similar
transactions may be accessed in the following sources:

o Company annual reports
Specialized royalty rate databases and publications.
o Court decisions concerning damages

o

e P/E (price to earnings) ratios method This method
multiples the brand’s profits by a multiple derived
from similar transactions of profits to price paid based
on the value of reported brand values.

e Turnover multiples method
Here the brand’s turnover is multiplied by a multiple
derived from similar transactions.

3. Income approach

This approach measures the value by reference to the
present value of the economic benefits received over the
rest of the useful life of the brand.

e Price premium method

Estimates the value of a brand by the price premium it
generates when compared to a similar but unbranded
product or service. It is based on capitalisation of
future profit stream premiums attributable to a
business’ brand above the revenues of a generic
business, without a brand. This must take into account
the volume premium method.

e Volume premium method
It estimates the value of a brand by the volume
premium it generates when compared to a similar but
unbranded product or service. This must take into
account the price premium method.




¢ Income split method

This values the brand as the present value portion of
the economic profit attributable to the brand over the
rest of its useful life. This has problems in that profits
can sometimes be negative, leading to unrealistic
brand value, and also profits can be manipulated so
as to misrepresent brand value. This method uses
qualitative measures to decide the portion of economic
profits to be accredited to the brand.

¢ Capitalisation of historic profits method:
This method is based on the capitalisation of profits
earned by the brand.

e Multi-period excess earnings method

It requires a valuation of each group of intangible
assets to calculate the cost of capital of each. (Calculates
the earnings above the profits required to attract an
investor — which uses the estimated rate of return
based on the current value of the assets employed.)The
returns for each of these are deducted from the present
value of future cash flows and when all other assets
have been accounted for, the remaining is used as the
value of the brand.

¢ Incremental cash flow method
It identifies the extra cash flow in a branded business
when compared to an unbranded, and comparable,
business. However it is rare to find conditions for this
method to be used since finding similar unbranded
companies can be difficult.

¢ Royalty relief method
Assumes theoretically a company does not own the
brand it operates under, but instead licenses the use
from another. The royalty relief method uses available
data of similar arrangements in the industry and
assigns the value of the brand as the present value of
future royalty payments. It uses discounted cash flow
analysis (DCF) to capitalise future branded cash flows

Selecting an appropriate royalty rate for use can be
complex and requires significant valuation and industry
specific judgment and support. It is the practice to use
broadly comparable licensing transactions and such
simplified rules of thumb may lead to inappropriate
conclusions.

The discount rate to be used in the income approach will be
based on the results of the beahavioural analysis, where in
order to determine the monetary proportion attributable
to the brand and to assess the risk connected to the brand
the behavior of customers must be understood.

The two most common models for brand valuation are

the excess earnings method and the relief from royalty
method. In theory both methods should arrive at the
same value.

The most appropriate methodology can be determined by
analyzing the promotional strategy of the business. Where
brands are often deemed to be the primary asset for “pull”
market products-which distributors and retailers often
feel pressured to carry because of high-end customer
demand. On the other hand, customer relationships are
often primary for “push” market products for which
significant promotional effort is usually required to gain
shelf-space with distributors and retailers.

Weaknesses

In addition to the widely varying forms of measurement,
brand valuation does not take into account a brand’s
performance in the digital or social space. None of the
often passionately positive or negative conversations
taking place about brands via twitter, blogs, facebook,
email groups, viber groups and whatsapp groups around
the world are included.

These interactions, which are most by able to predict
customer engagement, preference, and loyalty among
today’s and future audiences, are not used to help define
the value of a brand.

It also gives no information on future developments or
whether the brand has momentum, whether it is on an
upward or downward trajectory. A brand’s value is just a
number at a specific moment in time.

And that is one of the most important weaknesses of
brand valuation in an M&A situation: A brand’s value
provides no guidance on whether the brand supports the
future business strategy.

A brand is always a vehicle for expressing a business’
strategy. If the strategy changes, the brand has to be
reassessed. Current monetary brand value is irrelevant
at that moment of change—the real question is whether
the brand can continue to reflect the business’ strategic
priorities moving forward.

In an M&A situation where the topic of brand value is
often hotly debated, it is important to remember that
it’s not about defining and choosing the brand with the
highest monetary value, but rather about defining which
brand best supports the future business strategy and the
vision of the organisation. And if neither current brand
fulfills those objectives, the best strategy is to decide that
only a new brand with an initial monetary value of $0 will
carry the business into the future.
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What needs to be measured to understand a brand’s
value?

e The ability of a brand to deliver the future business
strategy.

e Theimpact of a brand along a multitude of experiences,
interactions, and conversations.

e To measure how much these experiences are in line not
only with current customer expectations, but also with
future customer expectations.

* Measure how these branded interactions anticipate the
future needs and purchase drivers of customers.

These may be softer measurements of brand valuation,
but they are also more agile measurements that reflect the
true value of a brand.

Monetary brand valuation is a number, without
benchmark, without guidance on action, without future
focus.
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6TI0g)I AIMIPATGD 10601 JNIHS CLOGTSIINENID.

O DWPSHSHHMNSHEH SLBLULGSHSNID (PSTENLOWLD:

SBeUTEH WHSID (pgamLbs Curdaid 2 uly Qlsser QFHTjbsl O@TemC GuUTSamE. DHBEG LOCauDILILL

SIemmissT Qmbs CUTHNID e DEBSBD @M (WPHeem STrefiwuns LsCapil L  Coremmiseflsd GaulwitilL
SUUIEYB6IT (PSO(PLD FAPSaTlWIeOT6TTSHEMTEVID (peiialleneolILIBHSLILIL Beitengl. @HengliLien uled Rbd Uiels S Benyenul
2 BsEhsE SO Fojilugs GUEmLULGMSZILET RH YO LT DEHSDS SHBHICHT6NT, PUIOH6T, L DigiLisd
2_eMIENLDB6IT, 6TeIeaTed BLMGSSILLL Lsdwl L LulBfSen oBBID DiHer Wenmuleyseit eleiLemeuBmlelr FymbasHS CL Qg
GIHILMBUID 2 _HHEDEEG Fabld OmmeTauded FhCHTFLILIGESTCHe6.

DS DWRSHSSMS syl HBHHSH6V,
GMBHHEL BIVEVHI FLOTOMHFH60?
T SIIPHBIOTH  BHRIBET 2 _MHIGEHEDLILI  6TE0TeNIHISSNT,
2 ewidlEden, HLLIOL6L BBID LIFFFDIsHenen N WLTEHLD
NHhEmeT LUBBIWSTGD. el WSS GBHS  @miGo
Ui Queorgl Cureiml @& o WmEEndHE& CHTEIBVTLD.
SLUL6IL LILIgUI60H6T IHaInSH Bnihd @RWieorsno, @mEUITHID
Buevdas GBI  @Revevmewd  GHCHTH OHTHID, GBIDUl
QuUTEILILSHEHD  TUICLTHID FOUT6VTH  DMIDBIOBHI.  DYLETED
BhIG6T Blenanlilengd el 2 mseEndd S BLUUBGSHSHID BB6D
P BOME 2 66Nl 2 _ewienlouied, BHIBET T DA(RHBHHMS
2 MmG6T  SLBUUTLIQEY  DelHHIeTaTIHeT  6leiipl 2 ewifeCs
erefigmenr  wer  SWRHS  BLOUUTLBGSEG — SlgSHHeonsd
DIMBBSHI.  6Te0Ceu 06T DI(PHBH GLOGUTENTENID 2 MHidETHEDL LI
SLBULTLIQED 2 _6ITeNEl, DFH 2 _HmISD6T FTJhHEH 2 616Nl

HoNe  UTDHMSWITIEH  (PBBIPWSTE  LiTFaananasCsnmhip,
BHTVITUWINBHEHHEG 2 L LI L HTHD, HHFH DBBSHTHID,
FHB CHTflbmBHmeT 266N HHUISTHAD ST ILIGSBSI.
SI6ps  BUTHETET  DHTBTL TSNS  (pempuled  Losw
SWpHBoTas  GUTHIIUmLWTEGa  STemLBSBH. Lo
SIS  TICLTHIB Boraoreng Sisve. FApl Dieme|smersr
PeUD BFHI D(PHSHHIBETT S H6E OFLOLL 2 FHeleISHIL 65

2 miseflel SHBULF QFWLSHBMOIUID 261dHGHNHGWD. HHIG6IT
OFHTLIHEH gy  Beveoulsd SUIBIGIDOLTH 2 HIbeNH
(WD 2 LD DFHBG elenev OEThdEs CHAGHBH. RbHH
SIEMLUITENRIBET LOBBID o6 DI(IPHSH WG Hem61 Seundaseuin(h
SISHH HU  eneTe|HmeNdh  GHMBHE HLOIQHMB  6TBLILIGHET
CPGULD 2 _MRIGENENT  LITGHIBMHS (PIQUJLD. 6T  DI(IRSHSLOTEISH,
gHTOUH 60 AULPFHETE0 DAFHBISHH, FLOBENeVeNI FiJEHem6VLILIGI
GuTelIB FIbLOIBIHMET 2 eifFOFUIngh GuTei| o L s0Fsluimer
Lrgduedlimeg  SIenSIBSHI. HRIGT YLHMS 2 e CuTsl
iG] 2_WTEMLOLTIHTHEUT SI6V6VHI HBLIHETLITHE6UT E)([HdEHLD
U FHH60 2 60 HBUTHIBTIL HIflHHHUled 2 halGSE MBS
ST QFWT(PedB  6160IM  DHeMPSSILBLD — “GuTymLs-
SIF06VHI-BHLILNCITL 60-Di6060FHI  (PLBHD” 6163 61T eilenerey
SIFV6VHI & (PSB! LIFsusliiuns G mabELb.

LOGY DI(PHSHID 6T6uwTenID, © L 60 BBID BLHemd GUTeTBeUBe0
usv  eufdelled  LUTHDU 2 BHAUTHGID. DIHSIL60,  Lo6o
IWHHHMS — PUOTHAIGBL — eGHALTFIONS 2 _6wi(H6N].
DB BULFLOTEN D6 D|(PHSLD THATOL SpLIGSHTen 2 anaillsy,
2 Led FMhs POITHAW  UjFFemensemsm  gBLBHHID
6I60IM  dmB  (PQWITH, Rl 2 MHEeNs GOBUOUD, LewldaHenD,
UTL FTeme0H6T  6TeeuBOMIB 2 mbEhdh@GHsTen 2 malevild
UHMSH eleneneldd FnlQUISHTHD HIeDLOULD.
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Lelieumeues oadT Oi(1pHDH GIFFFILL DIBSB BT DI6L60HI DIEHLUITEMHIGET  6TTLILIHLD.

Leogniemiairy il @pisei

® MlewearauTBped L& Slenenassit

(BlenemeuBmsd SpriL)

LETMSH QHIPHLILBGSHSH QUIGOTENLD

SHTIDTENHIBEMED  &HMBLITH.

STATIDMBUITEN Sl UIkIGeN6NT LoTHTO CBHTd @ gH60.
SIHH YFoUDd SievevH GUTLIQUIBLD  6TEmTEMIRISHENT
OHTLFFAWTS  BHeUMEVLILIL 6D

2 _amjeFTy SpiGphss

1B Blenev

eTflFF60 lsvevgl FAml GamLid

GWULLD, @uIaTS @MHHE SUIETENLD

UL QBT HB6TT 2_6HLWIGNITH 2 6W1J &H6D
SHNeDID DIVVHI  PRBIHBLILIL L. 2 _6wlT6)
eTFCFTTR] DIeL6VGHI CUITSHIILIEHL WIT60
Lo&IPFFuTeiTenio.

Buediiwevsty o Gpissi
DINEIQIEIGIEIQ U

AUIBEILICLTEE Die06VSHI 1D60FFHH60
QIMHE/ GO L 6D DI6V6VHI HEVFHIBHI
OBEhFaNs DisLevdI DIHCaB @HUlH HigliL
ureiennelsy osmésifsento/ &wmiigulsienio
SYSHBIY HIQLO6D 6JMBLIL 60

pLpmg &) Spfeplset
@ JFHBIOTH VLB GHMBOUTH 2 GTIEIIH60
d Fnigul DiVEVEHI GHMBHS 6T HITEIGH60
UsflLd Bohel @sms safleownl BbHse0
BTVBHSHTDHHEVD DI6V6VFHI CUITMILIL|EHBHENTLI
Lméemil 60
HETEW UHFMUTFLILBHS 1OHI, LnBUlensv,
BuUTENFHLIGLITHLHeW6NL LILIGTLBHSHSH60.
@ LISLLLOTEN LIPESEHILDEBHMIG6NT

(BB HPHH6L, DBGD QHGWD Gouslorsd BLHH6V)
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LSS WHS CrpHmD JHLUGSHISMBSTEL BT
2 madl  Qemps amyuopsmd  oPbS  G@TeTAIB!
SiFWIDTGID. YTV THF DisTe] T DiWPSHID BDWHSBSHI
‘ofispupt” aeius BUGSS Ui CapLL®G STeRTILGL.
BTN SimeaGlo @hafled®hbsl Qe TBILLL afssir, Feof
SMEIGSHT HYHH6L SIMMLILGLD FHLBEHESLD FLOMDBRIBEDSSD
W& CEHTBSS (WMo GETHIRGD FHaevamwuls) BmEGD
BurgIb, HoGym CEIPUITHN GHBIEHESGID HTHGSSOBEHSSD
gibu SITEL FEOBTESESS Falpwieusil. Feof LFLFLILEHT6,
FOITELHET PEHID 2 Wi Wl PSS eUTRHEMDS (LPMD
Bleneveniosenen CBOsTal®, OCeub DienLdeipeuy GuUTai®B
STEILILGHGDBT. O DWPHHHMS FHHGWD 2 _HH6NH
Quievere] Ly  HTTelEeflled  HRIAWGTENFH. 2 HIB6NH)
2 me|pmaeillel S, euTDHmesule GHTBBUILTG, 2 BIGei
2 emijeysFty  SfleyHHmei,  MASHHILe  ogLeuLiiemiLiued
GUTElIBENE 2 6IT6ITL M@ a5 eI enT.

615 2_MISHETEN LD D(HDH FHILIL|SHHAENLD
Slenelled OFevauTHE OCFaIdHHISTBSHI?

O SDWHBHMBL  GUTBISSIOL 960,  DEG —Cuflw
T DWRSHHD”  isvevd  FABw e SipHHD”  Cumes
SleNeYB6ME0 DB BT LGB 0M60. DI @ BLIfl6T, Diewest/
Sieueilenn  FHILHSHOMID O L HFH60 Hhidluleengl. eJGlemesed
T SWPHBD  LIHDHeelsd LTHmL  gBLBSHIUSMT6D,
BRIG6T 2 MBI QFTHSH euenTWemBHmeT DPHH  CBTeiTersI
DIUFUWIOTGID. YT 6lHGH I6NEY LD DRSS DHESBSI
“OIPamQuIBT” eeILGI BUBDEG BUT Caimiul B STeIILGLD.
6TL0FH| MBANTELH6T QOB QB RHHHTH Es06e0THH GLITeLEaI,

BT BUGBSG BUT Coupiul Leaujseir. oo emiBsr gimydailsd
STEILGLD HMLBHEHSHGD 6JLOTBBHIBEHHGHD (PHD OsTHES
wWWIToed  GBETEYREIEGD  Hevevenouled Emeb@EGD  CUITHID,
FeoBrm BBIIQUITET GHHHIBHEHHGID HTHEHH0HEHHEGID MLl
HDTEY  FHOBTHHDBD — FnlguieuHer.  Feof  LFUTLILEWITE),
FOUT6L&HET  LOBMID 2 W 06  DWHS 6UTDHMS  (LPeND
Beneveniodenen  GoBOsTewi® Gl ienLdeimeu] GuT6TH)
BT ILIB I GTmB6ny.

HDHMEVH6IT, DI(DHSMIBET  6TETLIHEUBENTEV LD 2 _DETFF60
GBLLLTEY D6 DSBHTEN  D(PHHH6NMMS DSBS BSI.
BID  QEdLWTE  @hS  AWSIHGMET  (HEHL 19561)
aTFTamBLTHBGs CaFmFouenL WFCFUILID @m GCousney @IOmIE
SI6VVFHI QT HYEDTEN 2_MefLpenB CUITETDI  6TenTemIa GBITLD.
ILILIQUITEGVID, ©MIG6TSEH @ W CHmflobmebdsei &lemllebaLiLL 60
SLevsH  SMIFFHEH  BLEGIDLIG  UBLBIGHSUILLED  6T6HILIST
2 _MIBEHHE L DIPSHSHOTEH SIHIOWIGOTD. @& E)6leUTBTen
CBILONBITET [HlBLDa|H6NTEN, FH(HLOGWID (LY dHd60, e[ eUTHIEE,
BeldBaml 1D GFevevsd BEMID UGS 2 wifey QuBGed GuTes
L Whis6eMsvld 2 66 &alILBEBSE. BHFFWIDTH 616060T  LOGT
DWHSHIBEDHD  Oeuellipd  STFenilsenTsd  gBLBIS0M6V,
LOSY  DIIPSHBLOTENHI 610G Fl _(HEUTSHBIOTHAD DIENDSBHI.
2 _SHIJeWIoNd:- BID @ ILWSHmSUILBNH  DiFH  BLSHELT
BLESTHT  6le0IHI WemBWTE — HeUHEOLILILD,  DIGV6VSH
Fevepl LUUL 6D,  aITDEHmEBmUWS  GHBlbH  BloLldbme BB
cTeWTEMIBIG6T — GUTEBeneN. BT  EHewen  FlomeMdbs &6
STEWILILGLD  FTHAWITE  IPH6T D60V HeDL (LPeDBUT6D
BMeWId Fnlgll 2 HTJeimiBeneTL LTFuGUTLD.




2 MIB6IT . BIHIENEH GUEMEIWIENIOLIL]: [H6V6V HEWILITHENT 6TLDHE
HOLHGD QFTHHTGD. @  LISOOTT  6UENEVULISHLOLILITE
BEWILITHET  LOBBID GBI LIShSBLISVIDTENEHI  EEUSITMT6 o6
SWPSHHH6Me0  BBHH 6ol GLLoeTellsd  LITHISBTHS
FnlQUIHRUUITGLD.LOMBILIGHLIOTS, [HHIG6T DIFHBHID HeoTeNIDUITSHLD,
RBMIBUD RBHSBEBTH6T, GFH 0N DPHHOMTEL  HNHHLD
UT&dalILL g FalgUl [H6m6VEMLDULIT G LD. BRI 6T LDGOT
IWHHHH6O BHBGHDOUTH, 2 _HIG6T HEWILITH6T 2 _MHIGenerT
B DBHS, Umdllgss isvevd Curensll  GLmmL sei
utellds DMPSHGD CUTEHl HWaOFUIFH DiauTHmen HalJHg
Oameialgl FBbHHTELD.

o Misen o ewjeybABe &SLGLUUTH: Bris6en 2 misEndd
by  oiHamfl.  PEBeT 2 mEbeT  GLed o BiGel
Buisverey Gsvld 2 mIHWTL RMHHH, DAHHT CFeoeuTHE
APeVID O _MIBEHEGHF  FoITeOTal  HBeHeied  QmboHI
2 _MISHM6NL  LTHISTHHIHCETeTeN  hHCousnen @b  Losr
SWPHHHMS DVGHAUTE 2 _MIBEHEGH6 DQOWBSHH MeubdH
SIWIOHHHEVMD.  [HRIB6T 2 MBSl HLBUUTL DL SIohHSI
SremlILBLD  Gousmenuiled, e  DWPHDH FHILILSHHETOWITENSH]
WBHGHoOBAUTHC @HEHGWD. BFFOUISHH6D BRIG6T DHHLD
CuTHebal HMmeVeDUWSH  GHEMLIITIOE, 2 _MIH6NH 2 L s)IG@GHWD
Hbsmanb@ @ule] OsTBLLS SHeudWIDTELD.

2 _MIG6  LORMILMGTENOW|D, LO&T [Hlemevll LMRIGLD:  Hermym
BLOLIEmBCETERIL. BLFH6T 2 W gbHHly el SPHHHHIHEH
2_6I6NEGH6].
BBFFMEN 2 w6y IAHBIPsTeNaNTHeT  AHCHTG b
LOTBBHIGETTEme  euTpdenauie  @m  UGHGW syl
JBMIBOETETENS  TnlgUisNH6lT. 2 MmbeHed oo Blenerdaeorid
“PRUTHEH  @ETBILO606M6D”.
SieM6)] HMDMW OTHATED HTHE (WPIQUID  6T6ITLINS  [HHIG6IT

SIUTHET  FOUTOHMOT  H(PA  (LPENSIESISIIMBEITT,

SLEIT6L  @_MhIB6NT60 @MU L
o ewifbdl Osmeiten Geuewi(HLD.

2 MG 2 _eNiFEmend MBWTENEInlQUl YMHBEL: [ShIH6iT
THSHIBHHCHTH, CHTUSHCHTH, HIGLISHHE  AppaI Ul HEEID
Blem6VEMLDEH 61T 6D, 2 BIHENTEL sT6M6UTM] SIMLOFH WTHRLD

ADBIHEOTHAD 2 _BRIBHW6T  MUSHHBLLSI 616 OHFwins
FhSHTLILSSH 6 CUTHI BRIH6IT e DIHBLOTE D6 (LSS S eT60
UTHSSLILL S dmpuialfaenTsd SmULTH6T. Bbhd FhHILILgEe0
2 MIBEHEG6T6N  PBBEVlsT  (PeVID 2 _Mhid6T 2 swiydlHener
FIOHmeVHE —OETaiBaubHTe0, BHhideT e  uTIFFCTH
QbaL 1960 RBHHH MNBUGTH6T. RbdH CFuwsLSmener  61hdH
QIUFVID  BBBIGCBTETENTEITID. 2 GHTT6EmIOTS: @@  LDJ6wr
PapalB@h  Hmwen  IUaSHB@GLD SLulsd o Bis6ng
2 ewiFlFM] FLOBEm6eV eTeNEITWIGTONHI 6160 N HEHIOBTETETEVMLD.

2 _mESsT S DPUWHBHUAPD: AT NIPHDH HEDEODIDHET
uBnll BRIBeT SHBOTHES CHfHoisTefss. seiaene CrrD
OB BYSGD  SLVBHI  6TemEH  GTHTLITTHSHE0TD
2 66N RIGHIME. DendH  61HTHEH  FOMEMHH0  Sl6L6VHI

6T60TLI60T

FHOBTBHHC60 B 6TeMBTEN (PMBUTEGHD. 2 HTFEUUILONS:
BhIB6T @ Siplner FAEHFmnFH@ FsoIDOLTH ibH Dipleme
FAFemguien 6T  BHemL (pew@ullsd 6T6deN  BLBEGWD  6TEOILIGI
uBnll @m®m &STLF o mssT ardHsd SmBEWD. suelluledmba
2 Lamouimsds L6 LITIFF60 GFUILISOTD 6TeIml 6T TFUTTLILINS
L, oibd auelGWTdH LIQUILIQUITS  @G6ILOENLUIEOTLD  6TeNILD
GTCWICIID  &HDBHH AHTFFSBTOTAHTE RHBELD.

61FH] LS D(PHHHWSH GBLUBHHID 6T0ILIGI, [HRIBET DIFHeN6DH
utfs@L  (wempuled Ll UGHWweneuTd  FTJhHEHHBBS.
2 _MIGHEN6NT L  D(IPSHHHHIHEEG 2 6eMTeEGD  gJHTbSHTIDI
LOBBEUTHENENL LITHEHTSH OTBTH DeUTH6T DAHM FHEHTO
OTEH  SieILeIIL].

2_FHTJERILOTS: OV OpflFsd 2 _BIBHEM6NH
STDHILBHHID  6TETLUHT60  HTWEOL  LILIWIHMBE  GHBHSH
BRIBET  HOIMEOWITHAD, LS LIOTHD  STeiliLbBeifHer.
BpeFHCT, HTLHEGHWL  CHIHms  HdHsTar  @ula|ll
uwiewiond  6i(bSHaHIbB0ETemB, Olsvedengemuis Gl L LigBul
SpbH  CEIHmEH  HHEG ~— FTHBOTE  @ILSILILITTSH6NT.
Leireu(ouel  QUTHIOUTSN 06  D(PHHHBHMBHTO  DIH[H M6V
SIEV6VGHI LBHIen60d BT emlleberT@LD.

6ITE60T

N DWSSHIBHT LBHN60H SHTTmIS6I

(WPSHEWIDTEICUTIDEEMES  LOTBBHIGEN6IT
BausmEVSHFHEMD DI6VEVH! LITL FT6D6V

2 meF Flboe0Hel

BAFTT Ly&FHenendbei

@UIeNs060MOE  CouensvOFIGIOETEMI(H B (HE S0
LN61Ten6TEBEIHID (& BLOLI(LPLD

W DPSHSSBDETN DIBFMeVH HITRIMEIBE

® BIeTULLL  HEIH6ED

® BxHTeval LoETILITETENLD

® odjemp G Cuia

® BV (POBHGF FTHHWIOBB 6THFUTTLILIB6IT
/ ugemssiaID

Bembaonn Hbsmear CUTEES/

Op@EDbhs OBTBHGL SHHNS: SMBLITH.
O SMAHGHID DIVVH! GIHND EV60TSH DG ILITETEMLD

610G QUMDEHEMBUT6L 106 (DS HH S| BEHT60
CLP6V BT 6IIMRIGHEN6N TEUGUTH S)60ImIsT6u0TLIG] ?
L&Y DI(HBHE SLBLULTLTENGI BITLD 610G D6 (L& S S BHTE
BTy 600l BEM6ITED BRMDBTETLIZ60 AT BBEH. RS
GUUILOUCLgE  Guren  SeueTe)]  EeVGAUTRIHI  Di6V6V.
® _RIBENH O D(PSHSOTeNH  isissne] OeusfliuenL wimas

B HLLF60MeV. DTV 2 _HIB6T FbHemen, 2 ewifFd), Bl Hmdb
2 6ileMLMiHevTen  GFMHe T SIS HIGMET 2 HISH6IT
BHEMTGEWITL L HA6T  clpsOlD  DIPJWIEOTLD.  [BRIB6T 2 _HIG6NH)
BCouemevd  HTevauTILIBEHMETS GHMWlha 61ICLTHIGL  Heaumev
SIDLHSHATHNMTS  STewILUBaILH 2 WmBHEhHEH  GHFub.
SUEMT60  DbH  Geuswevenwids  @GUIULILL  HT6VMTUID] &G 61

El@lrch
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QFuigl (WsaBaeigul Hemsouled SHTEVHTIOHID CFUiaIderTed
HTVH0BB  FOUBSOT — DWPSHSHBGH 2 sitenmanfisei.
2 _FHBOMeT 06  D(PHHHHBHTEN  2_6WIENIOWITEN PV
BTT6NIHIGEN6T GGIBIBTEN [HRIB6T 2 MHIB6T LIPSHHILDEDBHBIGAT,
LOGTLILITEENLD  LOBEILD 2 _MIGeT Frh@GHOUTHEGHSH6NT  6T6iiLIeIBenm
2 BpIBHTHEs  Geuewi(ho. BEBGT 2 MEsEHEE — FBbHSH
MmEUHHWT  6T6iIem BHRIGeT S LTWID  O\FHiflha) s Geemt(BLD.
eteniBau  Lletteumd o Beumaemenameflsiiy  BhiBGem 2 misemsiLl
u@Lumley G&ulweorp.

® o6y SRS ST HBBHTEVSBLD 660 ) BrhIG6IT
allendbAemeulld dnl, (“@UBUTHI 6L WIMIBEGHD HFBLOT6
L WhissT  BLbEH OCsTewih  RpmbIemen) S Fums
BRIGeT 6ILICUTH @uie)] 6IBHBHTHET 6TEILINS 2 _MISH6TT60
EhTUBHH60 QBTEIBOUT (LIQUITSH

® PRIB6T Qb N DIPHHHMSH 2 _Mmisen Gelensv, @BLOLI
ampHmes (‘@@  S&BeTen  DiemeHH eIl WikisEH6LD
MUSHWEHBTTHBHANOTE 2 616N ")  D6LVHI 2 _MRIH6IT
A EHemLUTET QHEISNMHS LiG S WLTHeUDI LB ST a6rT?
(“oTeNb@  BILLIIn(HeWITamL LI YBMeL DUHBD 266N
ENIDIIES)

@ PRIB6T 2 HH6IT 0 J(IPHHHMS LIB BLTSH6IM60 Dis060SH
Geuefliyms  sryeniest Gsd @GBMWL — FHiosHHIBNSTHTT?
DIVVH  MB  (PBIIVID  FTHTTIOTHOD el dlellevdE
DIBBHTHOD GBI @ s aHei?

HUIHHe0  OETeiTenGouewiguidl: BrRIGB6T 2 [HoITHE 60
wBpib  Cuamiksd  GuTEIB  LTHHTHHeT  CUTBILILSSMmeT
JBDIBOBETETEHD  cuemIullsd, o MF6T DT  SI(PHBHLOTIHI
2 _migelT SLEUUTL(BSEG LBLuTs SmobELD.

2 HBeMeL  FUMmBE e  DWPHHHMB @  HHOIWLITS
meuHH  BLULY  BILGBILL  611pHID  LIPSHD  E[HEHSH60LD.
Qbd BILGHUUMES DSBILLD 2 RHEHHEG JBUGBLD o6
DWWHHBm6T  EQDHEIB  BRISET  cTNUTH SieUBEDB
mBWTEHINTH6NT 6I6iTLINS DABNHEHI QBTETETEOMD. [HRIHET L6
AWHSSIBEG 2 6Tenmm@GD  @PsuCeurm  Cousmenuisvid  @bs
GULCUL L LemeHTLTougs FHAMhHHTEHWL. @eieurm senafli
uFHCal e CUEMIRIHE (P6VID  [HHIGET  SIYEIMLOLILIEHENEITU D
QuTaIs  SEUOUTMHL GmeNTUD  &Tewid  CHTLHIGeITH6.
LetisumeuseuBens 61(1palds  GameinemGeumib.

® 2 BGEHHEG Ll PSS  GgHULE  SHIJEILD
(2_MIBEHHE  HFFWID  E60eM60  6T60MB60
LITT&5&60MLD)

® QuiBllwied BB o emfFF  yEw GeleFemrent Wb
sTNITW] 26001 (b5 6117

® 2 misel LIHusilienul sleleuTm Sl 196fy6iT?

@ PRIG6T © HRIBHN6T HEIIBTH 2 WJenalbhd eleiien GFUILTH6?

61517
o6& GBIl

BHIG6T  sleleuTyl B (WPemBUlsd 0T DIIPSHBHHMBHF
FomelGHSTE6T  sleiLendd GHEH  Salafbiser. HBEUTH
BRIGET  6TeUeTEl 2 MIH6T  auTpelled 1060 DI(IPSHSHHMBHF
FLoTeMebESTHNT  6T6HILIMS [ 6601 dHIdH OB T6TENHHIGET.2_MHIb6IT
T DWPHS BT GBLICLG ieuBens @embdsTent 2 el Ljfluid.
Apmens Fomeflb@d 2 BmEen 2 5HadHen CITHaWLIDTEISHT

mrch

SOVEH  PCITHAWDBBHT, 2 HUHIQUIBT  DIEVEVSHI
UEHUTOBBHT? HITHOIL UFIONS, LI6DJ O D(RHDHEHMBHF
FoTelE@D aufldemenll Ley LIJFFenendenhl 6l &eobhdH @GLLILT
ICE

LMD BRIB6T  QHOUTHID D6 DIIDHHHMBF  FLOT6N S

AUCITEHAWIOBB UNBM6NS MBWTETHInL THI. ESIITHBTEN D6

IWHHEHMBF  FLOTMBGL  (LPMBHET GBS W HTVHHIHE

rHAICL  LWeTd G HBGLD.UMTO WL HT6V L L &H&s0

urflwr urTAILGBSMeT  GBLGHSHID.

® LmsLILTIgdH 560

® SHHFBLOTE DFH SIBHSBHIHEO

O HHFBIONE VG GHOBATH 2 WG, DUFHB GHJLD
QFeval(BD  QIOUIBIGENTS OHTENEVHTL & DIGV6VHI  HemTemn]
sl B®HH60,
BeWILIT&E6IT, GBI,
LT60T6UTHIEH BH60.
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PROFESSIONAL S THICS

What does profession mean?

A profession is any vocation that requires
two ingredients theoretical knowledge and
technical training. The purpose of profession
is to provide specialized expertise and
counsel and advice to others in return for
direct and definite compensation for such
service wholly apart from expectation of any
other business gain. The term is a truncation
of the term “liberal profession”, which is,
in turn, an Anglicization of the French term
“profession libérale”. consumption borne
by the final consumer.

What do ethics mean?

Ethics include the basic concepts and fundamental
principles of decent human conduct. It includes study
of universal values such as the essential equality of all
men and women, human or natural rights, obedience to
the law of the land, concern for health and safety and,
increasingly, also for the natural environment.

The Code of Ethics and Standards of Professional Conduct
(“Code and Standards”) are the ethical benchmark for
professionals around the globe, regardless of job titles,

cultural differences, or local laws. As a member of a
professional body all members are required to follow the
Code and Standards.

The relevance of ethics to professionals.

Professionals are always at the service of public and
therefore gaining of the trust of public is very essential
for the very existence of the profession as well as the
professionals. Under this scenario the ethical behavior of
a professional is vital due to two main reasons.

(i) To secure the trust of the general public.

If a professional behaves in an unethical manner
he will lose the faith of public and people will not
believe him or his work and they will not come
to him to get his service. Thereby he brings about
disrepute to the profession as well as himself and
falls into difficulties by losing his clientele. Therefore
trust of the general public is a very important
element for the betterment of a profession as well as
professionals.

(ii) For self protection

If unethical behavior of a professional is proved such
a person will be de listed by the relevant professional
body and debarred from practicing. Not only that the
parties affected can initiate legal proceedings against
him. If only he has acted within the framework of
accepted norms of the code of ethics he can take that
for his defense for self protection.




Regulation

Originally, any regulation of the professions was self-
regulation through bodies such as the College of
Physicians or the Inns of Court. With the growing role
of government, statutory bodies have increasingly taken
on this role, their members being appointed either by the
profession or (increasingly) by government. Proposals for
the introduction or enhancement of statutory regulation
may be welcomed by a profession as protecting clients
and enhancing its quality and reputation, or as restricting
access to the profession and hence enabling higher fees
to be charged; or else may be resisted as limiting the
members’ freedom to innovate or to practice as in their
professional judgment they consider best.

The Code of Ethics for Professional Accountnts.

The Code of Ethics for Professional Accountants issued by the
Institute of Chartered Accountants of Sri Lanka is based on

The Code of Ethics for Professional Accountants of the IFAC
Ethics Committee, published by the International Federation of|
Accountants (IFAC).

The Institute of Chartered Accountants of Sri Lanka
(ICASL) as a member of the International Federation of
Accountants (IFAC) is committed to the IFAC’s broad
objective of developing and enhancing a co-ordinated
worldwide accountancy profession with harmonized
standards.

2. This Code is mandatory for all members of ICASL to be
observed in respect of the performance of professional
services in Sri Lanka after 01 January 2010.

3. Members of ICASL are expected to comply with the
ethical requirements issued by ICASL. Apparent
failure to do so may result in an investigation into
the member’s conduct by the Ethics Committee and
Council of the Institute.

4. It is not practical to establish ethical requirements,
which apply, to all situations and circumstances that
professional accountants may encounter. Therefore,
professional accountants should consider the ethical
requirements as the basic principles which they should
follow in performing their work.

A professional accountant is required to comply with the
following fundamental principles:
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Integrity

The ethical concept of integrity is that of basing of one’s
actions on a consistent framework of principles.

The honesty, straightforwardness, and truthfulness and
fair dealings in professional and business relationships
are some of the attributes of integrity.

A professional accountant should not be associated with
reports, returns,

Communications or other information where they believe
that the information:

(a) Contains a materially false or misleading statement;

(b) Contains statements or information furnished
recklessly; or

(c) Omits or obscures information required to be included
where such omission or obscurity would be misleading.

(b) Objectivity

A professional accountant should not allow bias, conflict
of interest or undue influence of others to override
professional or business judgments.

(c) Professional Competence and Due Care

A professional accountant has a continuing duty to
maintain professional knowledge and skill at the level
required to ensure that a client or employer receives
competent professional service based on current
developments in practice, legislation and techniques.
A professional accountant should act diligently and in
accordance with applicable technical and professional
standards when providing professional services.

&
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The gaining and maintaining of competence are equally
important. A professional has to get his knowledge
updated by taking part in various activities conducted
by the professional institutions and through practical
experience and the knowledge gathered by various
means such as reading newspapers, articles etc.

(d) Confidentiality

A professional accountant should respect the
confidentiality of information acquired as a result of
professional and business relationships and should not
disclose any such information to third parties without
proper and specific authority unless there is a legal or
professional right or duty to disclose.

Confidential information acquired as a result of
professional and business relationships should not be
used for the personal advantage of the professional
accountant or third parties.

(e) Professional Behavior

A professional accountant should comply with relevant
laws and regulations
and should avoid any action that discredits the profession.

Be guided by professional ethics. Then the professional
ethics will guard you.

Reference:

(1) Wikipedia- Profession

(2) Code of Ethics — CA Sri Lanka
(3) Auditing - A.H.Milichamp
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Managers!

Are You Solving

Problems or
Making Decisions =

In a recent survey by the Business Objects
magazine managers listed problem-
solving as their highest priority; very few
said decision-making. In order to gain a
competitive edge, it is imperative that we
separate Problem-Solving, from Decision-
Making — problem-solving is unique to the
problem, while decision-making is unique
to the person. Let me explain...

Consider the problem in the box

Now Jimmy is the “domain” expert. He did a great job
as far as solving your problem — he provided you with
four options. Jimmy has no earthly idea about your
personal circumstances: your financial worth; debt-level;
job-security; your financial obligations or if you have a
relative who could use this vehicle.

So who do you think should make the decision? Certainly
not Jimmy - the domain expert; he did a great job giving
you the options but not answers! Now it is your job to
make the decision!

2016 | Volume 07 | 37



2016 | Volume 07 | 38

Why would one analyst recommend a stock to be a good
buy, while another would deem it to be a sell? Both might
have access to the same information — yet they arrive at
completely different decisions! The same is true of buyers
and sellers in the stock market. This supports our claim
that decision-making is unique to the person.

The real reason is how we humans handle data. Before a
decision is made — all quantitative data are transformed in
to qualitative interpretations. This is where we inject our
values, biases, preferences, etc. into the decision; what we
refer to as common-sense and gut-feel. In fact if not for
such differences we would not have a stock market!

Yes! Common sense and gut-feel are integral to any
decision. When we say — “it is my decision” — what we
mean is that it reflects my gut-feel. However, because of
the information overload we face today, the management
needs help to navigate through this sea of information.
Hopefully is it clear now that decision-making is quite
distinct from problem-solving?

Yes, we recognize that often the same person is the problem
solver and the decision-maker. What is important is that
you recognize this difference, and act accordingly - be
aware of the existence of the problem-solving phase.

The Need for a Holistic Approach

First we must recognize — that even if we make an
optimum decision — there is no guarantee that we would
have the desired outcome.

ou might ask the question “What is a

good decision”?

When someone says “it was a good decision” (in the past
tense), what he/she means is that the outcome proved it
to be so. Unfortunately, we judge a decision to be good
or bad, based on the outcome. Thus, at the time we made
decisions, we cannot say we made good decisions — we
have to wait for the outcome. All we can say is that we
used a reliable methodology to arrive at the optimum
decision. Thus it is the process that we can judge — not the
outcome [See the box].

Sl@)rch

This is analogous to driving a car. When driving, there
is no guarantee that we would not have an accident.
Yet, if we were to adopt a defensive driving posture [the
process] we are less likely to have an accident.

The Role of Creative Thinking i

Decision-Making

It does not matter, how good a decision-making tool you
use — your best decision is only as good as the best option
you have identified! Therefore we need to train leaders
and managers to think creatively, to identify out-of-the-
box solutions.

But we have a problem! Jimmy goes through life being
molded to be a conformist; and now we want him to be
an “out-of-the box thinker!

e At home, Mom & Dad say.. “Jimmy why can’t you be
like Joe!”

e Then at school the teacher says.. “Jimmy, why can’t
you be like the other kids?

* Jimmy goes to work and the boss says... “I don't
know where you come from but in this company —
we have mission statements, best practices, policies,
procedures, etc — we expect you to conform!”

Sadly, creative-thinking is not an in-born trait — certainly
not for everyone. Without formal training in creative-
thinking, the problem-solver will not be able to generate
meaningful options or solutions. Most schools teach
critical thinking — now it is time to encourage our leaders
to think creatively.

Consider this example. As the demand for beef increased
— ranchers were looking for ways to increases the size of
their herds. But there were competitive demands for land
as the human population was also growing — grazing
land had alternative uses with higher returns.

In the conventional sense cows graze all day, requiring
enormous amounts of grazing land. Ranchers tried
increasing the available acreage, planting rapid-grow
grass, optimizing the grazing schedules, etc. Still the
demand was outpacing the supply. Creative thinkers
reversed the problem — why not keep the cow in one place
and feed them in-situ?

A simple statement such as: “Anything that can be built
on land, can be built on water” — would open up a whole
new way of thinking!




The quality of the decision you make will depend on five
factors (see the box). However, the outcome will depend
on a different set of factors.

Here we must pay close attention to timing! The timing
of the implementation will have a huge impact on the
outcome.

Consider the 1973 Yom Kippur war, when Syria and Egypt
attacked Israel, on the holiest day in the Jewish calendar.

The quality of the decision will depend on:

Data & Information (problem domain)
Context Information

Creative Options

Solution Technique

Expertise (of the decision-maker)

QINESCORIDN

However, the final outcome will depend on:
1. Appropriate Timing

2. Adequate Resources

3. Commitment to Execution

4. Changing Circumstances

What is more significant is that they picked the exact
time when they — when the Jewish people were in the
Synagogues. These were days before the cell phone, and
the Generals had to drive back to the Command centers
to give specific orders. As much as one would deplore
such an insensitive and cowardly act, this example
demonstrates the incredible significance of timing.

The starting point to solving a problem and subsequently,
making a decision is the “objective”. We often believe we
have understood the problem at hand and identified the
objective (and the decision that needs to be made); but
understanding the problem is not the same as having an
unambiguous the objective.

Here are a few real-life examples that clearly illustrate the
need to have a well-defined objective — before you embark
on the problem-solving exercise.

* Minimizing high-school drop-out numbers is not the
same as increasing the number going-on-to-college.

e To meet the high demand for low-cost, the Dept. of
Agriculture rushed to develop a high-yielding corn
plant. It was a disaster! The objective should have
been to increase the yield per acre, rather than yield
per plant. Subsequently, they modified the plant to be
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more tolerant to living close to each other — thereby
allowing them to plant more trees per acre.

e The US Army was focused on training soldiers to be
excellent marksmen. However, a survey conducted
during the Vietnam War showed that only 25% of
the soldiers had fired at the enemy. The Army then
changed the training objective to “killing skills” — six
months later they noted that 100% of the soldiers had
fired at the enemy.

Furthermore, the should meet three

requirements:

objective

1. It must be reasonable & unambiguous.
2. Progress should be measurable in some way.
3. It must be time specific.

You are not likely to have much success with an objective
such as “I want to be rich”, because you have no earthly
idea of what is “rich” or by “when” you would like to be
rich.

Sometimes, measuring progress or the final outcome can

be difficult.

Consider this scenario: It is well known that narrowing of
the arteries leads to cardiac problems. So to address this —
we should find ways of reducing plaque buildup. We also
know that elevated levels of cholesterol correlates directly
to cardiac problems. If we set our objective as “reduce
plaque build-up” and then try to implement measures to
do so — there is no way to measure the success or failure of
our actions. Therefore we settle for a “surrogate objective”
—adifferent end-point that we can measure; i.e. to measure
the cholesterol level - before and after any action we take.
If progress is not measurable in some way, you will not be
able to determine the effectiveness of your actions.

Almost always, your particular objective is part of a
larger strategic objective. Therefore, it is imperative that
you consider the impact of this short-term objective
— on the long-term strategic objective, and associated
consequences. Too often management simply forgets the
big-picture!

El@lrch

e Widening a particular road to ease traffic should
consider the upstream and downstream roads

* Building an electrical power plant should be tied to the
available distribution network

e A switch to bio-fuels should consider the impact on
food stocks, and the total energy used

These may seem obvious — but today we are paying
a heavy price for ignoring the consequences. Global
warming and Pollution are two sad examples.

In conclusion.....

We urge you to separate decision-making, from problem-
solving. Leave the task of problem-solving to the subject-
matter experts — to domain experts. When you see — “we
have problem” —remember, you have to first find plausible
solutions, before you can make an optimal decision.

If you follow the holistic approach you will reach an
optimum decision always. Timing of the implementation
of your decision will have significant role in the final
outcome.

About the author...

The author, Dr. Wirasinghe is the developer of the
XpertUS Decision Support System [XDSS], which consists
of the following:

* Book - Art of Making Decisions

® The XpertUS Software, and

e The 7-hour Training Classroom Seminar and the
Online Course

Dr. Wirasinghe has over 25 years of experience in
Optimization, Creative Thinking, Opportunity Seeking,
Decision-Making, and Strategic Planning for Shell Oil
Co., Petroleos de Venezuela, Abu Dhabi National Oil Co.,
British Gas, Williams, and Enron.

As an Oil & Gas industry specialist and a University Professot,
Wirasinghe has published papers on topics relating to

Management, Engineering, and Economics.

For more information visit www.XpertUS.com




The sky’s
the limit.
Your Sky.
Your Limit.

ACCA offers an exemption fee
waiver for AAT Qualification.

ACCA is offering a £59 registration fee
and an exemption fee waiver up to £216.

Make use of this great opportunity to become
a complete finance professional with the
ACCA Qualification and excel in your career.

Think Ahead

Limited offer.*

Contact 2301920/ 0773874247
today for registrations or more information.

With the ACCA Qualification, the sky’s
the limit. Your Sky. Your Limit.

ACCA Sri Lanka 424, R A De Mel
Mawatha Colombo 03, Sri Lanka

*Conditions apply




2016 | Volume 07 | 42

0)81 FoMGEH

U.S.T. Vithanage

MAAT, BBA (Finance) Sp., APFA, AMIM(SL)

Assistant Director (Admin & Finance)

National Human Resources Development Council of Sri Lanka

F0BIN0 DN S50 FHG6sI

O35 o sR0 Bm&n® gomes SMHB8y BLHOO
Res Qredes cmeie?

0863  E@IIBI® 8 GLIDDERBNO@ D BOHMBECD
Behdm) B8 @ed 60R@B o 128 xd s 5deNEME
£ORBeHS 9 ®»E& G Od @ HdedE O O
6ENHDHEBNEOE FHBBDO DOEND Fo®EE BNBHE DG
a8, e’ 60X o 133 & DDDN® 5@ &feD.

Oes gomed gzl  Sofm® oGRS
DEesiedhsdy O gbd@sn p®uie?

®e@ 60X o 133 & cried® BBE e5mm SOBBO @] WO
BTBBO B0 DBIND GFoBE GBI WSO gedie) B &rD.

1) pooned e 0nm S8Red ©O50n aHsEmO
2E® BOKO ©HmE & D8 DOEROE ©® BDIOE ®) Do)
DoEto®0 309 EDOHEB O GTSHB0 DD DOE ER®
SOBBDO eeIEBHE BROTD ) DS DD BERed
SRR B5BeNEE ) BN FrEOBOE OB 6®D (3E®.

2) PEORE0 BOO® 6wt 66 6ceNHHEBSND DS WO
BB®) @F odHAD OIS 3 6D VO FEIDOD
Be®8 5w reed® ©® O0ns BINBe®B@ @
&8 OB BEOG BOHOO ®ENS Be® BENHD@EO 3 3OS
gesn »BQDO 306 OO.

3) D> gDENDEE 08 BWHHOBEHE BoOD HEOES €5
6eNHDEBS BIBE e $os gdDesn D8 aod
B8RSR OB D®erns i) V.

35 ome B0 B®En®m oG VGBI o)
Basc 8@

9®® BOBHODBS R 6wed® ©dOE Osed &mwsSDO
DB FoBD IVESOE 9 &OG MEED DBE B DO
28R O gmd TFned @EeEon o) duc B8 88Rede

25298 R BHODBHGHE 39 V8 Ged ORI ot 133 (2) &
e .

&) 6B nDD Gcd Gyecy BRBDEHBS MBSO
Den® Towen® IBGEGES D BEms #rds BeBDD
@d.

. 268 o) Do) i@ BE®) 6£5HDeBND DE
BOD D asEO 6633 ) DR HOG, 50O
8% 608 5 HIMOSBOG #SS HBODO® ol
6830 VDO

. B8 ©n dns HHoDe DFLHEENDG BEO®
SO0 e 6@ & HHMBPmosn Bgedn &GS
BOOE Q5 IGRES BEene SBO® ©em) OGS
emMONAT e50e560S &tld eeNm) RdO.

. e OGO O & a8 Des® 9f SHDe®SE)
D6 DIHEENDDEEHEE DENSOWND FreBE.

IV. ecentmed®sned D55n®, B80e® eHmded ¢ &
DBS 6mDOB 00 O DO arsettd e VR®.

V. 0868 eco®m omme, Ol @@ 60n@E ®
Oess sBeNE® Ben o0 g@romome DS  ©®
BN DS DVBDO Bwsd OH QIR &S 6O®D
50830 cesecel ¢ BBBER @ed i 6t dBO.

VI. o386, 8@mte hHdomd 6w &8 9ed) 6meds
Bre® Drerd®0 6®S® oG DO GTSOD 6D
B8 ER® FHIBDO NED ©B6E IVODDOE GE3IC)
DO.

VIl. eeetdoed®xned ®Ben® ©0endo tw BB6® e
Dm0 ) ecd DB c®emi® osdws) SO ©®
6eeNHDEBBNED 6L ) DB pOWEIIND 6@
gOBBAE3e®S nd BB 6@ SDHODEG WOBSEHH
63 VoBO.

V. gdes gdedes Bewe DdV®® e5tdidd®.




&) Bz8), 633esD) B ®) OIS B3 BBNGE BOEEH 6636 DB
BRBEHES ®ENBEEE® BEHV@O ®) TOE BIBERIO®
DBODO 3e0EDe®B@) SO Bwsny Fwnd e8ns
DIVBES 55D BEHS FERdS PS5O 68.

. B8sn 6 B#@omosn cidd owignens NBOD

DEOENDOLN  caddemINEBE  ecsHDeBSndm
6®6%HEE MBEBES BdHEED id® 5w & BBRED e
BBO.

. &8 emes @ & SO o8k ©® & BgRe
Dees0®S €59 DIEEDHSE 6D SO0 YRWWHS
BT DOBTRO 6weds 6N B et arvdBdn
S508.

. &8 Bosewm B8 gée SO0 ) e BWeBHDS
88Re OB SNHBw BOV®® 5tdrD®.

IV. 988 6®emn® @ibnns Glosénn S8 HdD
D08 OB NEBES FreB® ®) ©BEEIDDE SOO.

08BDED 6@ GOS0 DWEND gomeE MVEENOE BB
0eNEHE, 6HIBD VG NDDGB, BE 60x@EB 6O® Dw®
B0, OB odenemn, He OHDE BdHEDG & BEQE
&o® OB D® SOHE FHsEw D® DD 9mm WIVEES BeRe
DB SHeOE 5tED 68.

F xnd 9um ©OE MroSm DOED S§EEem SOe® @I
®2 2003 DesehE eI €56 5 ST IR EIEML ORGSR
855e303mOF 63N 9EDSE O® @E SMIBS 6MBeed®
6@ 06E B0 DD Fomnn 8808 ST
BBOD e 5t S eotdmOs DYedR) o 03 & BRDNH®
E3QE) L.

D350 @D Fomd@ VLD FEIMBBO®

O BOA@ MeK® &é@% @) O BTEePE SO B
A EsSmH0 DHEND GomnD VD@D BdSOE BERe
DEV® Erees DEBeSHD @H&s ewde) we Brg ad@%) @)
508 DHDOB6HEE w50 BnE® gom Huid BIese
2oeES DO gO8E 9 HVBD ©5 DBREEHRO® HHIBDO
BD®EN® Fo®HRO HIHE 5 @RS DB DB HRE.

DeHBEEE FOIDBBHED FHBDDO DD IVEHNOG G
FODBoBBO 5O BE eand DO FEDMoB®EB BOEH
BO8® 6c50De0SD, o3, B cme) OBE ©B. O
©B0S PEODOQ GO BDEN® fom HEIBOD ©3DD
2@ ) 6OxEDS & eSO Bmeén® Drdednmn IO
SO0 Gg@IDDo® FIEDNO DD Fo®HD Be68. dDeEes®
B ronde Dosmm o De@sMmEom DB DD
BOBeDOS 6@e gsEmd Dm0 emm® 580 &g 8.
20e DB PEHHDE Dewd BOVLGEN &tdrO®, G1ess DENO
88Re om ©med ©®m/em’ e BB o ©med
Beni® DB Hrm® §Hsew WO &rie 35D i OMSECD
Behdn) 600D 631 DeBBO G@IDB® B0 D®E®
om0 Be, 68. 60 Kreswmd HO® BED) PE® WAB E®IDBIO®
g0 Dugnn Towded @ 60n@B OBS Bned®m
IBEENOE 3B BDDBD §ri®w SO wed & arics®
65D SDDSHMG DG G DOTHS.

[91c19,9))

Det3® FBDBoBHD 655 6eLNVDHEBNDD 6] 6ONT D
NEP HOEDBED 685 6LNEED ®F DE BB HIS cHORD
BBene 0. DB, HIEBDO DS oddE HBedS
(International Professional Practices Framework) 8eod
emed® mNd B towmed (Code of Ethics) gdowm 29,
B8c QRWDOG, DEBNBHEDOE, DBEND IVGEE SO Se®
Beygnsido » AV DN DS HODHDEE FHSDDO DD
DOEOERE 6x] DnEnD VG BSIEEE crBG BiBe BBHHE.
606 DeEBeHRHO® s fomed wsSHO DHENDOOTE GRE
DadBen® Buree® DiSndn BEHd Bdes eM®S ods
Do 5eeE & o ®HMMIY 6e3del HehdSems €3t
®eBO0 8¢, OO 509 Det3® B0 BDHVW FoBOE WIVEMNOBCE
58 Dognn DG 6OE SOOI IO &3
£50ODR® BENHDS Bwen®m ©HE®OO 6@ 683060 B &
800 o» @0t rESCRDO ®BHedE B0 DnENHEEE
o) WO D80 QBDOG, Heyenmdn ¢esx8n B0
BHE GFOGED SOSD DD @er) DN 68.

RS

03 0135 6306 BB B®EN® DOHROE VDB
MR DO ©BE®) DEOM®OS BB 6ceNHDHEBSDEDS
8g @0 @WEmNon &ree® e g 0000m 8. d®
6eeNHDEBND BB 68 O» HO st Besmwdins
BE®) DIBEENND DDNHB0 65 Berkes BAV®D DOWD SEH)
Obemined® 6w0Bss O gdess O g, Detd® GBSO
Be#® 5050 ©®IBERIDDE, IS5 Fomed FDOBDD DHWEE3OT
5@ PBedcdHE HEENSOD D 660w ViB®, GgOBEDO
Be#n» BeEHdse® Seygnon 8 Engn OB OREHS b
6mDBBE6O DiflesdnS HxIOm HOO® 5 Be®es wotEn 5EH)
DA coeet s B Be DOB.

ecjedem

e ee3D6dE Bwess 0 ey eDXNEOE GROS EHBBDO
Do PO SO OO oHD 6B OGS
5@BERIDDEES GHRG® PO OB 6®® wore) crHIed
e63w5e)0 68.

1. DB 8nOEES 650D GmsSD0 B®mEND 665D GIess
6t3Ded SNBD BHO.

2. BHGD GOS0 BnE® 635 BED) HEmDenes (I
BB OMDE 665¢ ®ed® & DM SOmD, DOV,
BoBHENDOE 5B DD wIVE BFIE orSn t5wes
DBO.

3. 595 gomed DaBn DunHecn HHreE®d D®ENDSE
g® D8 VG OFEEE I ER) 6HmD SO
B®Enm BEdS emen SOO.

4. DCOI®OSN DBH® 6cDRBRD DS wwel ®O®
@E 5O BEn® DOED e BVE®IEE® 30BMHE
gy Doy Bedme MDOHMEG On ©OE 9 OO
ewel BYO ®) FOm SBO.

6NPD
£30®®CE

: B Qo) PHMBHNE ©@IISNE swoesed Be@ OR@E

El@lrch

2016 | Volume 07 | 43



2016 | Volume 07 | 44

Sl@n”ch

Tishan Subasinghe
FCA, CPFA (UK), ACMA, CISA, MBA in Finance (Col)
Partner
BDO Partners (Chartered Accountants)

An Insight to SLFRS 13 -
Fair Value Measurement

Introduction

In the context of globalization, with a move
to have one Financial Reporting Framework
to the world, the International Accounting
Standards Board (IASB) and the Financial
Accounting Standards Board (FASB) of
USA, took a bold step by coming up with
standards to measure Fair Value on a
Common Platform. This means International
Financial Reporting Standard 13 (IFRS 13)
issued on 12th May, 2011 is virtually identical
to the revised Accounting Standards
Codification (ASC) topic 820 Fair Value
Measurement. In Sri Lanka IFRS 13 has
been adopted as SLFRS 13 with an effective
date of annual periods beginning on or after
01st January, 2014.

Rationale for Fair Value Standard

In its early days, IFRS often required historical cost as
the basis for the measurement of items recognized in
the financial statements, in some cases with an Option
of fair value measurement. The Conceptual Framework
for Financial Reporting (and the former framework for
preparation and presentation of financial statements) did
not support fair value as the sole measurement attribute.

Through the years, many published IFRSs have included a

requirement, or option, for entities to measure or disclose
the fair value of assets, liabilities or their own equity
instruments. Because these requirements were included
in each individual IFRS, they became dispersed and in
many cases did not articulate a clear and consistent
measurement or disclosure objective. Some IFRSs
contained limited guidance about how to measure fair
value, while others contained extensive guidance.

These inconsistencies contributed to diversity in practice
resulting in reduced comparability among different
entities’ financial statements. The introduction of IFRS
13 Fair Value Measurement, while not interfering with
the scope of fair value measurement, aims to reduce the
extent of this diversity and inconsistency.

This means the standard addresses how to measure fair
value, not when to measure it. In practice, this means we
can’t expect increased number of items reported at fair
value. Rather it would result in changes as to how fair
value has been historically measured and disclosed.

The principal objectives of the standard are as follows :

1) Define what fair value is for use in all SLFRSs

2) To set out a single framework for measuring fair value,
within a single SLFRS.

3) To set out the disclosure requirements for fair value
measurements, within a single SLFRS.

There are certain scope exceptions with respect to
measurement & disclosures prescribed in the standard
due to the unique nature of guidance given in those
respective standards.




As per section 13.9 of SLFRS 13, fair value has been
defined as, “The price that would be received to sell an
asset or paid to transfer a liability in an orderly transaction
between market participants at the measurement date.’
This definition of fair value is sometimes referred to as
an ‘exit price.

Orderly transaction is a transaction that assumes exposure
to the market for a period before the measurement date to
allow for marketing activities that are usual and customary
for transactions involving such assets or liabilities; it is not
a forced transaction (e.g. a forced liquidation or distress
sale).”

One of the major principles of SLFRS 13 is the market
concept (i.e. reference in SLFRS 13 to “market participants’,
‘market conditions’, ‘market transactions’, ‘market
information’, ‘principal market’, ‘most advantageous

market’).

Market participants are buyers and sellers in the principal
(or most advantageous) market for the asset or liability
who have all of the following characteristics:

(a) They are independent of each other.

(b) They are knowledgeable.

(c) They are able to enter into a transaction for the asset
or liability.

(d) They are willing to enter into a transaction for the asset
or liability

Under SLFRS 13, fair value is based on the exit price (see
above), and not the transaction price or entry price (the
price that was paid for the asset or that was received to
assume the liability). Conceptually, entry and exit prices
are different.

The exit price concept is based on the current (i.e. as at
measurement date) expectations about the sale or transfer
price from the perspective of market participants. There
are arguments against the use of exit prices, including
that exit prices are irrelevant when an entity intends to
use the asset. However, even in these instances, exit prices
are still appropriate, as the exit price reflects expectations
about future cash flows by selling the asset to a market
participant who would then also use the asset. This is
because a market participant will not pay an amount
which is greater than what is expected to generated from
the use or sale of the asset (SLFRS 13.BC39).

A similar logic applies to liabilities, in that the price
determined by a market participant would reflect
expectations about cash outflows necessary to fulfil the
obligations of the liability (SLFRS 13.BC40)

Fair Value — Valuation Techniques
Objective

Objective of using a valuation technique

To estimate the price at which an orderly transaction to
sell the asset or to transfer the liability would take place
between market participants at the measurement date
under current market conditions.

However SLERS 13;

Does not prescribe, beyond the general requirements,
how fair value must be calculated for specific assets and
liabilities.

Instead, it simply details various broad categories of
valuation techniques that an entity may elect to adopt in
determining fair value.

Fair Value Hierarchy

The SLERS 13 fair value hierarchy categorises elements
of the financial statements (that fall within the scope of
SLERS 13) into three levels, based on the inputs used in
the valuation techniques to determine their fair value.
The fair value hierarchy gives the highest priority to Level
1 (observable) inputs, and the lowest priority to Level 3
(unobservable) inputs. The fair value hierarchy prioritises
the inputs utilised in the fair value valuation techniques
(emphasising the use of Level 1 inputs), rather than the
type of valuation techniques being used.

Level 1 inputs

* Quoted prices (unadjusted) in active markets for
identical assets or liabilities

e Accessible at the measurement date

e Example: Quoted price for a listed share.

Level 2 inputs

e Inputs other than quoted prices included within Level
1 that are observable for the asset or liability, either
directly or indirectly.

e Example: Interest rate curves, credit spreads, implied
volatilities.

Level 3 inputs

e Unobservable inputs for the asset or liability

e Example: Projected cash flows for a value in use
calculation.

The general requirements of a Valuation technique used to
decide the fair value of an asset or liability are as follows.

e Technique is appropriate in the circumstances
¢ Sufficient data must be available

¢ Maximise use of relevant observable inputs

e Minimise use of unobservable inputs

El@lrch
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e Inputs consistent with the characteristics that market

participants take into account

e May include premium /discount which is:

- Consistent with unit of account
— Characteristic of the asset or liability and not the
entity’s holding

Following characteristics of the Asset or liability will be
key to decide valuation technique

Level 2

Level 3

Condition and location

Age and remaining economic life

Unit of account (i.e. level of aggregation under SLFRS)
Premiums and discounts (but do not include if
inconsistent with the unit of account)

restrictions on use or sale

contractual terms

mrch

Different approaches to Valuation

1. Market approach: A valuation technique that uses
prices and other relevant information generated by
market transactions involving identical or comparable
(i.e. similar) assets, liabilities, or a group of assets and
liabilities, such as a business.

2. Income approach: A valuation technique that converts
future amounts (e.g. cash flows or income and
expenses) to a single current (i.e. discounted) amount.
The fair value measurement is determined on the basis
of the value indicated by current market expectations
about those future amounts.

3. Cost approach: A valuation technique that reflects the
amount that would be required currently to replace
the service capacity of an asset (often referred to as
current replacement cost).

e Factors to be considered when selecting a valuation
technique

Cost approach

(eg replacement cost))

@ Not directly income
producing

® No identical market price

® Price needs adjustment

® Observable
inputs

® Rare

Market approach Income approach
Market price is available (eg discounted cash flow)
® Price for
Identical ltem . . »
@ Directly identifiable cash
Must be used flows
without
adjustment
® Price needs ® Observable
adjustment inputs
® Observable ® Rare
inputs
® Price needs
adjustment ® Unobservable
® Unobservable inputs
inputs

® Unobservable
inputs
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Is there a quoted price in an active market for an identical asset or liability?

e How do we arrive at a market-based Measurement?

Yes +

Replicate a market price through a
valuation technique* (using observable*
and unobservable inputs: Levels 2 and 3)

Use this quoted price to
measure fair value (Level 1)

Must use without adjustment

No use of significant
unobservable
(Level 3) inputs’ =
Level 2 measurement

No use of significant
unobservable
(Level 3) inputs’ =
Level 3 measurement

* Valuation techniques include th
market approach, income approach
and cost approach.

+ Maximise the use of relevant observable inputs and minimise the use of unobservable
inputs. Observable inputs include market data (prices and other information that is publicly
available).

I Unobservable inputs include the entity’s own data (budgets, forecasts) which must be
adjusted if market participants would use different assumptions.

Example

Entity A needs to measure the fair value of its CGU A. It
is considering using the following valuation techniques:

a) Five years discounted cash flow with a terminal value

b) A mix of sales and EBIT multiples of entities that
operate in the same market as CGU A

¢) Sales prices of two recently sold (similar) businesses

Question 1
e Which of the above options is appropriate under
SLFRS 13?

Solution 1

e All three valuation techniques are level 3 fair value
measurements and therefore not excluded from SLFRS
13.

Question 2
® Order the valuation techniques in order of their
appropriateness?

Solution 2

e It depends on the facts and circumstances - subject to
judgement

Valuation technique must always:

Be appropriate

Maximise the use of observable (i.e. level 1) inputs.

Measuring the Fair Value of Liabilities
The general principle for measuring the fair value of
liabilities (and an entity’s own equity instruments) in

accordance with SLFRS 13.34 is that fair value assumes
that a financial or non-financial liability or an entity’s
own equity instrument (e.g. equity interests issued as
consideration in a business combination) is transferred
to a market participant at the measurement date.

The transfer (leading to an exit price) of a liability or an
entity’s own equity instrument assumes the following:

(a) A liability would remain outstanding and the market
participant transferee would be required to fulfil the
obligation. The liability would not be settled with
the counterparty or otherwise extinguished on the
measurement date.

(b) An entity’s own equity instrument would remain
outstanding and the market participant transferee
would take on the rights and responsibilities
associated with the instrument. The instrument would
not be cancelled or otherwise extinguished on the
measurement date.

Disclosures

® Objective of disclosures for assets and liabilities

measured at fair value is to provide information that
enables financial statement users to assess:

» methods and-inputs used to develop those
measurements
» recurring fair value measurements using

significant unobservable inputs (Level 3), the effect
of measurements on profit or loss or OCI
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e SLFRS 13 requires certain minimum disclosures by
classes of assets and liabilities

e SLFRS 13 requires that an entity should present
quantitative disclosures in a tabular format unless
another format is more appropriate

e Significant new disclosure requirements
» Quantitative disclosure about unobservable inputs
for Level 3
» Description of Level 3 valuation processes, policies
and procedures
» Narrative description of sensitivity to changes
in unobservable inputs for recurring Level 3

El@arch

measurements, including
between inputs

» Fair value hierarchy and valuation techniques for
amounts not measured at fair value but fair value

is disclosed in the financial statements

interrelationships

e Accounting policy choice disclosures:

» Timing of transfers between levels of the hierarchy

» Exemption allowing measurement of groups of
financial assets and financial liabilities

e Liabilities with credit

enhancements

inseparable  third-party
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Recurring Non-recurring FV disclosed
Ref Requirement LjL|L3 |L|L2 L3 (L1 L2 L3
1|2 1

93 (a) Fair value at end of reporting period
93 (a) Reasons for the measurement
93 (b) Level within hierarchy
93 (c) Transfers within hierarchy
93 (d) Description of valuation technique and Inputs
93 (d) An changes to valuation technique and reasons
93 (d) Quantify unobservable Inputs
93 (e) Reconciliation of opening and closing balance
93 (f) Unrealised ins/losses from remeasurement
93 (g) Description of valuation processes and policies -
93 (h)i Narrative sensitivity to changes In unobservable

inputs
93 (h) ii Quantitative sensitivity to changes In

unobservable inputs (for financial assets and

financial liabilities only)
93 (i) If highest and best use differs from actual, then

reasons why

- Disclosure required

Interim financial statements

e For financial instruments measured at fair value, the
fair value disclosures required in annual financial
statements also apply for interim financial reports
under LKAS 34.

e For non-financial assets and non-financial liabilities,
no additional fair value disclosure requirements are
required for interim reporting beyond the existing
requirements in LKAS 34

Challenges

Fair value is a good concept in the context of financial
reporting provided it is applied in an objective manner.
Particularly Level 2 and 3 valuations are inherently risky
since the dependence on assumptions in arriving at valu-
ation is high. There is a possibility of tampering on as-
sumptions in such a way to arrive at a desired valuation.

However, to counter such a risk, discourse requirements
on level 2 and 3 valuations would be higher compared to
level 1 valuation.

It is further important to strengthen the professional
expertise on valuations carried out in the context of fi-
nancial reporting. As much as fair value measurements
would reflect the true net asset value of an entity as of a
particular day, it could also be easily used to commit fi-
nancial reporting frauds in such a way to arrive at desired
financial reporting outcomes.

In the above context it is very important that accountants
should act in an ethical manner while managing the busi-
ness interest of the entrepreneur. Also the auditors should
enhance their technical expertise to have audit comfort on
complex valuation issues, while giving due regard to pro-
fessional skepticism. Finally fair valuation would help the
accountants to deal with current information rather than
focusing historical information.
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VALUE ADDED TAX(VAT)-
SCOPE APPLICATION

Introduction

The idea of the Value Added Taxation
traces back to the writing by Von Siemens,
a German businessman, in the 1920s. Not
until 1948, however, was the tax first applied
in France. At the beginning, France applied
the GNP - based VAT covering up to the
manufacturing level and subsequently
replaced it with a consumption VAT in 1954.

The VAT is a modern tax today, it has become
an important instrument of the tax system
of both developed and under developed
countries. VAT has more revenue potential
than other taxes.

It is also playing a vital role in securing
macroeconomic stability and economic
growth. The VAT is also a powerful
instrument which leads to avoid the
cascading effect of the indirect taxes that
mostly can be seen in Turnover Tax and

others. On the other hand, it is seen as a
more efficient revenue raising tax that
would be consistent with the increasing
output of economic policy...

The revenue produced by a VAT depends on
three broad sets of factors. VAT RATES, VAT
BASES and VAT THRESHOLD are the key
factors. The capacity of tax administration
and government policy on revenue are also
the other factors in designing a good VAT
system in a country.

VAT is levied on the value added at each
stage of the production or distribution
changing as well as imports.. VAT is an
indirect tax collected at various stages based
on the value addition. The basic principle of
this tax is that it is intended to be a tax on
consumption borne by the final consumer.
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Illustration-1

Stage 1

Raw Materials

P1
Wheat

Value Added

- Value Added at Farmer’s Level:
Where W = Wage rate

R = cost of capital

- Value Added at Miller’s Level
- Value Added at Baker’s Level
- Total Value Added

Meaning of Value Added

The value added is the value thata producer, manufacturer,
Distributor, or agent etc. adds to the raw materials or
purchases before selling the new or imported goods or
services.

Two perspectives of Value Added

Value Added
Value Added

Price of output - Price of input

Wages+profit+interst+rent

The current extent and importance of VAT

1. VAT is probably the most important tax in the world.
It has spread to all parts of the world rapidly during
the last two decades. It has become the main source
of government revenue in most countries. The recent
research of International Monetary Fund (IMF) reveals
that there are more than 150 countries that have VAT.
The most important thing is that VAT has contributed
to over 20% of their revenue. About 5 billion people, 70
percent of the world’s population, now live in countries
oprates VAT.

Treatment of cross border Transaction

A VAT can be implemented under the principle either at
the origin or at the destination. But it is usually based on
the destination principle. These two concepts are playing
an important role in international taxation also. The main
difference of these two concepts is based on the place of
production & consumption.

Stage 2

MILLER
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Stage 3

P2
. BAKER
Flour Bread

Value Added Value Added

P1=WL+ RK

L = labor hours
K= capital used

P2-P1
P3-P2
P3

Destination principle

The VAT based on the destination principle aims at
taxing sale of goods and services for the domestic market,
regardless of whether they are produced domestically or
abroad. In this principle, imports are taxed while exports
are Zero rated.

e The following example shows the net result of the
destination Principle

Illustration-2

Selling Price | Single Tax 10%
(Rs.)

Imports 500 500%10/100 50
Manufacturing 700 (700*10/100)-50 | 20
Exports 1000 (1000*0/100)-70 | -70
Total Tax Paid 0

Origin Principle

The Tax is imposed at the point of origin. Imports are
exempted and exports are taxed. If the consumption is
more than the production and goods are imported, it is
appropriate to use origin principle.

e The following example shows the net result of the
origin principle.

Illustration-3

Selhng Price | Single Tax 10% -

Imports 500%10/100

Manufacturing 700 (700*10/100)-50 | 70
Exports 1000 (1000*0/100)-70 | 30
Total Tax Paid 100




VAT Computation Methods

Computation of VAT and Collection in a proper way
plays a vital role in designing a good Tax system. Many
countries use several methods in calculating vat of their
countries. The only national vat currently implemented
using the subtraction method is that of Japan. No broad -
based national vat has been implemented by the addition
method, but it has been applied to financial services.

The invoice and subtraction methods have important
features in common. Both are robust to the omission from
taxation of any intermediate transaction. If the vendor
fails to tax or report a sale, the loss of tax revenue will
be exactly corrected, if the purchaser also omits to claim
the credit or deduction. The basic difference of these two
methods is that the invoice method is transaction — based
and the subtraction method is entity- based. When we
compare subtraction method with invoice method, these
basic features of these two methods can be identified
under the subtraction method; the seller might simply fail
to report sales. When we apply the credit invoice method,
it will lead to discourage fraudulent undervaluation of
intermediate sales.

There are three ways of calculating of VAT used in the
world at present.
These are:-

e Addition method
e Subtraction method
e Credit — Invoice method

Addition method

In this method, we tax wages and profits at every stage.
The tax at each stage means = tax rate x (wages + proﬁts)
If the tax rates on wages and profits are different (say t
and t2 ), Then tax at each stage = t, x wages + t2 x profits

The Subtraction method

This is also called business transfer tax, Under the
subtraction method, each merchant’s tax liability is
commutated by applying the applicable VAT rate to
the difference between his total sales (inclusive of the
VAT element in his sales price) and his total purchases
(inclusive of the VAT element in his purchase price) The
revenue is calculated as follows

e Revenue = tax rate x (value of output cost of input)

If tax rates at stage 1,2, and 3 are t, t2 and t3 respectively,
the total tax is

tl, pl + (p2- p1)+ t3 (p3 —p2) or (t1,t2) pl + (t2,t3) +
p2 +t3 p3

Sl@lrch

Credit — invoice method

In this method, the output is taxed and credit is given for
the taxes paid on inputs. Although theoretically all the
three methods give the same result, the credit or invoice
or credit method has become more acceptable due to the
following.

® The invoice becomes crucial evidence for the
transaction as well as the tax payment.

® It creates a good basis for audit

® In the addition method, the profits have to be
calculated which may turn out to be difficult. In the
subtraction method, if different tax rates are to be
applied on various products, it is difficult to find out
the amount of inputs which exactly go into producing
each type of output.

In this method tax liability is calculated as follows.

VAT =t 2 X output-t Ix input

t1l = tax rate on output

t2 = tax rate on output

The following example shows vat collectable at each stage
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Manufacture Retailer Total Sales cum

VAT final

saler VAT
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A All Business subject to tax

consumer

C Retailer is Exempt

1 Sales ( Exclv. VAT ) 1000 2000 3000

2 Purchases ( Exclv. VAT ) 0 1000 2000

3 VAT on Sales (12% ) 120 240 360

4 Credit on Purchases ( 12% ) 0 120 240

5 Net VAT Payment 120 120 120 360 3360
B Retailer is Zero Rate

1 Sales ( Exclv. VAT ) 1000 2000 3000

2 Purchases ( Exclv. VAT ) 0 1000 2000

3 VAT on Sales (12% ) 120 240 0

4 Credit on Purchases ( 12% ) 0 120 240

5 Net VAT Payment 120 120 -240 0 3000

1 Sales ( Exclv. VAT) 1000 2000 3240

2 Purchases ( Exclv. VAT ) 0 1000 2000

3 VAT on Sales (12% ) 120 240 NA

4 Credit on Purchases ( 12% ) 0 120 NA

5 Net VAT Payment 120 120 NA 240 3240
D Whole seller is Exempt

1 Sales (Exclv. VAT) 1000 2000 3000

2 Purchases (Exclv. VAT ) 0 1000 2000

3 VAT on Sales (12% ) 120 240 0

4 Credit on Purchases (12% ) 0 120 240

5 Net VAT Payment 120 120 -240 0 3000
References
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1. How can you describe Toastmasters to people
who have never heard about it?

The mission of the Toastmasters movement
is to provide a mutually supportive and
positive learning environment in which every

individual member has the opportunity to
develop oral communication and leadership
skills, which in turn foster self confidence and
personal growth.

We rise by lifting others -}

2. Why did you choose AAT Toastmasters Club,
what has it done for you?

I wanted to develop my soft skills and I had a
conversation with one of the senior members Mr.
Gunasekara with regard to that he suggested thatjoin
this Toastmasters Club of AAT where I work. He said,
home is the only place where you feel comfortable
even where you make mistakes. When I joined
AAT toastmasters club I was feeling very reluctant
to talk because I didn’t want anyone to look down
upon me or laugh at my mistakes. But gradually I
realised I had come to a place which is equal to home.
The members made me feel very comfortable, even
when I was making mistakes .They corrected me
rather than looking down upon me. Now I feel AAT
toastmasters club as my second home.

There are three C’s in your life - Choice - Chance - Change.

Making a Choice to attend meetings will give a great
Chance for you to Change in order to develop yourself.




What difference has been a member of AAT
Toastmaster Club made in your life?

Having completed all my professional exams I
still felt that something is missing to develop my
professional career upwards. Then I realised that
the certificates only will not promote me to a higher
level. The certificate will be useful only if we develop
our soft skills simultaneously. Therefore I wanted to
develop my communication and leadership skills.

I knew that to correct my mistakes in communication
I needed a place to practise. The AAT toastmasters
club provided me the platform that changed my life
to be a better communicator which led me to be a
good leader.

“To keep a room clean we need a dustbin “ to correct
our mistakes in communication we need a place to make
mistakes

At what age do you think we should join
Toastmasters?

To learn there is no age. Learning is a journey that
does not have a destination. The real growth of a
human being is to keep learning even at the last
stages of life.

Our club consists of very senior knowledgeable as
well as mature middle aged and energetic young
members. Our club is an example and a good
combination of members where one can enjoy and
learn from everyone.

The doors will be opened to those who are bold enough
to knock.
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9. Can an AAT member use Toastmasters training
and achievements to promote their career and
prospects?

Yes. Today being a member of a Toastmasters club
is an additional qualification. Most organisations
now promote cooperate toastmasters club within
the organisation since they have realised that
toastmasters develop self-confidence of individual.
Furthermore some professional institutes insist the
members to participate for at least five speeches for
them to become eligible to obtain the membership
because they realise how toastmasters have
developed their aptitude.

Most Sri Lankans have completed thir academic
qualifications in then mother tongue which is not
English. But in today’s scenario in the professional
corporate world English is vital for them to expose
themselves as leaders.

The secret of success is just trying

6. Any tips from your experience to overcome the
fear of public speaking for new members?

Everything seems impossible until you do it. To
overcome the fear we need to talk in front of an
audience, but in order to do that we require a place
to practise. The Toastmasters Club is the best place to
overcome the fear of failure.

The Mountain is on top of you before climbing it,
Once you reach there you are on top of the mountain
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1. Do you need public speaking skills in our daily

job?

You have heard most corporates have toastmasters.
Even last week I participated as a judge to select
best speakers in a bank. The majority of the speakers
consisted of managers who participated for this
event. When I discussed with the top managers I
learntponse for reason behind this contest is to install
self confidence, self improvement and enhance their
decision making capacities.

This cannot be realised unless a member continuously
participates for five meetings.

In real life, think about world’s best leaders, .....All of
them are very good speakers.

You will never know your limits unless you push
yourself to them

Is/are there a Toastmasters in your club who
has inspired you?

Yes of course I have understood that there’s no
limitation from whom we should learn. He may be a
senior or a junior the matter is what we learn and not
from whom. I'm so lucky of being a member of AAT
toastmasters club which consists of senior members
DTM Aponso, TM Gunesekara, TM Sandya, TM
Ashrof ,TM Vijendren ,TM Bandara and young
members TM Neel, TM  Thalagala, TM Sarmala,
TM Jeewantha, TM Jeewana , TM Priyangani and I
can keep on telling all 34 members names because I
learnt a lot from all by being a member of this club.

When you get around the right people you can achieve
anything.

What can you recommend to our members?

Being AAT membersit’s our responsibility to build up
the AAT image. We cannot expect the institute to do
it for us. Most of our members are not interested to go
beyond the boundaries. They always are within the
limits of accounts, taxation which is not going to help
them to come out of the box. They have to allocate
a specific time and a minimum amount of money for
their personal development to balance the life. With
the current rapid growth in technology, accounting
packages, ERP solutions change accountants’ role
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from traditional functions. Accountants have to be
an all-rounders and leaders to lift the organisations
to the next level. If you are a Toastmaster you will
be able to fulfil this requirement easily.

AAT institute is willing to sponsor five members
per year to our club hence those who are interested
in personal development please make use of this
opportunity.

If you are born poor it is not your mistake,
But if you die poor it's your mistake.

Can you see any changes since you joined
Toastmasters?

I joined Toastmasters as a shy person who was
not fluent in the English language and it was
impossible for me to address even a small gathering.
Toastmasters trained me to make the word impossible
itself to mean It is possible’.

Pink is a colour it doesn’t mean beauty
English is just a language not knowledge

As the incumbent President of AAT
Toastmasters Club how was your journey and
what changes did you bring about to the club?

My journey was very joyful because I didn’t have to
lead a group of members but merely followed them
since I was leading a group of leaders.

Talking about changes most of our members are
busy most of the time at offices experiencing tight
time schedules So I wanted toastmasters meetings
to relax them to make them happy. We had theme
meetings, Joint meeting with other clubs, meetings
outside the club, family trips and friendly cricket
matches. Moreover, I introduced a joke of the day.

Furthermore I take this opportunity to thank the AAT
Sri Lanka on behalf members of AAT toastmasters
for providing us the space, refreshments and all
other support in making our members to develop
the soft skills. I'm also very grateful for accepting my
request to sponsor five members per year. I request
the members to make use of this golden opportunity.

‘Excuse will never make champions




GEREMONIAL INDUCTION OF THE

9™ PRESIDENT or AAT SRI LANKA

The Association of Accounting Technicians of Sri Lanka
(AAT Sri Lanka) inducted Mr. J.M.U.B. Jayasekera
as the 9th President of the Association on 13th May
2016 at the Prof. Lakshman R Watawala Auditorium,
AAT Centre, Colombo 5 at a ceremony attended by a
distinguished audience in the presence of Hon. Patali
Champika Ranawaka, Minister of Megapolis and Western
Development as the Chief Guest and Mr. Lasantha
Wickramasinghe, President — CA Sri Lanka as the Guest
of Honour.

On this occasion Hon. Champika Ranawaka paid a
high tribute to AAT Sri Lanka for shouldering a great
social responsibility at national level in raising the level
of accountancy education and producing Accounting
Technicians to the country without any financial assistance
from the Government. He mentioned of the governments
intention to establish an Accounting Technicians Service
to service the public sector and corporations in addition
to the private sector, and added that material financial
assistance would be granted to AAT Sri Lanka out of the
ADB foreign aid reviewed recently. He further highlighted
Government’s support for the establishment of a Small
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Inducting Mr. J.JM.U.B. Jayasekara as the 9th President
by the outgoing President Lalith T. Fernando, in the
presence of Hon. Ranawaka & Mr. Wickramasinghe

and Medium Size Enterprises Development Authority to
monitor proper accounting and management of SME’s.
In addition, a scholarship scheme to encourage students
following accounting courses such as AAT was also
intended by the government.

Mr. J.M.U.B. Jayasekera was the Vice President of AAT
Sri Lanka prior to his elevation as the President of the
association. He has been the secretary to the Governing
Council of AAT Sri Lanka during the years 2008 to 2011.
He has served the AAT council nearly 20 years from the
inception. During this period he has served committees
such as Finance & Administration Committee, Curriculum
Development Committee and Best Annual Reports &
Accounts Awards Committee.

During his address, Mr. Jayasekera highlighted about his
Way Forward 2016/17 which was submitted by him to
the new council which was approved. The Way Forward
2016/17 includes how the Association should be driven
during the next couple of years and Mr. Jayasekera
explained their relevance and importance.
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Hon. Champika Ranawaka, Mr. Jayasekara, Mr.
Fernando & Mr. Wickramasinghe
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Guest of Honour Mr. Lasantha Wickramasinghe,
President - CA Sri Lanka
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Chief Guest Hon. Patali Champika Ranawaka, Minister AAT Sri Lanka President — ].M.U.B.Jayasekera
of Megapolis and Western Development




AAT BUSINESS SCHOOL

Awards ceremony of AAT Business School 2016 for the 3rd consecutive year, which was a glamourous occasion with
over 470 award winners and achievers representing renowned public and private sector corporates. The Chief Guest
for the occasion was Mr. Hemasiri Fernando, Chairman of People’s Bank and the President of the National Olympic
committee and the Chairman of ITN on 16th February 2016.

A training agreement was made on 21st December 2015 between Department of Inland Revenue Sri Lanka and
AAT Business School to undertake to train 120 employees of IRD in Computerized Accounting packages as per the
requirement of IRD. The training is expected to complete by October 2017.

Seminar on “Sri Lanka Accounting Standards for Smaller Entities” (20 January 2016) and “Seminar on RAMIS”
(17 February 2016) were turned out to be a tremendous success making it the most gigantic seminar streamlined
for the year.
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Sinhala / Tamil New Year
- Celebrations 2016

AAT Sri Lanka celebrated the Sinhala and Hindu New Year-2016 with AAT members, AAT Staff and their families

on 30th April 2016 at the Fingara Grounds, Raththanapitiya. The AAT Members’ Welfare Committee organized this
celebration for the second consecutive year.

Mr. J.M.U.B Jayasekera, President, other council members of the council also participated at this event which was
filled with fun mixed with tradition and culture and brotherhood.
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AATSL Toastmasters Club

AATSL Toastmasters Club had an extremely successful year 2015/16. The Club was secured the Golden Gavel Plus
award for the third consecutive year. And, club was honoured for the first time of its history with the Quality Club award
and Gold Club award (Overall 3rd place) of District 82 which consists of approximately 190 clubs in India & Sri Lanka.

TM Sandya was honoured with DTM award and she was the TM Jeewana nominated for the best
second AAT member secured such a prestigious award. DTM toastmaster of the year.
Sandya and TM Gunasekara won the Triple Crown award.

AATSL Toastmasters Club organized the e
year end conference 2016 of Division H £
for the first time in the club history on

24th April 2016.
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AATSL Toastmasters Club

First open day of the AATSL Toastmasters Club was held on 14th June 2016 as an awareness campaign among AAT
Sri Lanka members.

8th Installation Ceremony of AATSL Toastmasters Club was held on 26th July 2016. Club President & the Executive
committee for 2016/17 assumed duties at this event.




AAT Sni Lanka

Scholarship Scheme

FELICITATION OF AAT STUDENTS

WHO ACHEEVED OUTSTAMDENG BEESLLTE OF ADVAMCED Lr\l'[”H 2008

AAT Sri Lanka has successfully launched the 2nd
consecutive scholarship program for the needy students
in collaboration with the Ministry of Education. The
scholarship awarding ceremony was held in 25th
February 2016 at AAT Sri Lanka auditorium with the
participation of Mr.W.M.Bandusena, secretary to the
ministry of education as the chief guest. The sole motive
of this activity is to strengthen the financial capacity of
the outperforming students in achieving their educational
goals. Selection of most suitable awardees among the
applications received followed a systematic process where
the eligibility criteria in both educational and annual
family income are considered at equal level importance.
This is one of the significant events in the AAT’s annual
event calendar which is organized by Education and
Training division with the full blessing of the Governing
council and the support of the staff. Generous donations
of our members are another remarkable point to note as
far as the sponsorships are concerned. Inter alia council
members and business community also joined with us in
terms of sponsorships to strengthen activity

Two scholarship schemes are granted for 90 students
covering the entire island by selecting students
representing all the 25 districts. The first one is for students
who have outstanding performance at G.C.E. Ordinary
Level examination offering them financial scholarships
each worth Rs.20,000/ - to continue their G.C.E. Advanced
Level Examination in the Commerce Stream. The second
scheme is to complete the AAT Sri Lanka qualification,
enabling them to become middle level accountants.

Having the belief of being a responsible corporate citizen
is imperative in all endeavors we engaged in we’ll keep
continue the scholarship program in enriched manner in
years to come.
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AAT SRI LANKA
Crossword Puzzle June 2016

9.
10.

11
16.

17.
18.

A sequence of steps in Computer Science.

Prepare for publication or presentation by correcting, revising, or
adapting

Delivery of customer satisfaction at a profit

2 to the power 40 equals (240)

How much information a computer can process and how fast it
can process

. A'short term Marketing Concept which focus on existing products

and brings profits in short term

The description of steps in Computer Science
A firm that dominates a market

A fastener for a door or lid

RULES

® Mark as “AAT CROSSWORD
PUZZLE 2016 JUNE” on the Top (Left
Side) of the Envelope addressed to
Examination Division

® Send on or before 31st October 2016

® Entries  using  original  grid
detached from “InSearch”
only will be entertained

PRIZE

® A valuable gift for the winner

Contact Details:
Name:
Membership No:
Mobile:

E-mail:

congratulations!

Down:

2 Amount of a charge or payment

3 A machine that can execute a mechanincal procedure without
any thought

4 A machine for sorting things such as punched cards or letters
into classes

5 Which is perceived or known or inferred to have its own distinct
existence living

6 Large cat like of forests in most of Asia having a yellowish-brown
coat with black stripes

8 Entered by typing, received over a network or provided
automatically by sensors attached to a computer

12 The organ of sight

13 Express amusement

14 Anything that is necessary but lacking

15 Abasic human need

16 A baked dish consisting of a filling such as chopped meat or fruit
enclosed in pastry

Crossword Puzzle December 2015
Winner

Membership No : LS 701

Name : S.A.D. Lalinda Sampath

AAT office will contact the winner




EVENTS CALENDAR 2016

FUTURE EVENTS

FUNCTIONS/EVENTS DATE* VENUE

Members' Get-together 25th September 2016 Ramadia Ranmal Holiday Resort,
Moratuwa

Launch of InSearch AAT Members Journal Vol. 07| 25th September 2016 Ramadia Ranmal Holiday Resort,
Moratuwa

Members' Cricket Tournament 15th October 2016 Shalika Grounds, Narahenpita

Workshop for AAT staff 23rd October 2016 Hotel Galadari - Colombo

Seminar on "Risk Management" October 2016 Prof. Lakshman R Watawala Auditorium
- AAT Centre

Seminar on "Stress Management" October 2016 Prof. Lakshman R Watawala Auditorium

- AAT Centre

AAT Annual Conference 2016

01st & 02nd November 2016

Hotel Galadari, Colombo.

Orientation Seminar for New Members 05th November 2016 Prof. Lakshman R Watawala Auditorium
- AAT Centre

Seminar on Government Budget 2017 November 2016 Prof. Lakshman R Watawala Auditorium
- AAT Centre

AAT Annual Convocation 2016 28th November 2016 BMICH

Award Ceremony of 11th December 2016 BMICH

Best Annual Report and Accounts Competition

Members Night 2016 16th December 2016 Prof. Lakshman R Watawala Auditorium

- AAT Centre

* This is a tentative calendar

PAST EVENTS

FUNCTIONS/EVENTS DATE VENUE

AAT Business School - Award Ceremony 16th February 2016 Prof. Lakshman R Watawala Auditorium
- AAT Centre

MOU with IRD for Training 17th February 2016 AAT Centre

Sinhala/ Tamil New Year Celebrations 2016 30th April 2016 Fingara Town & County Club,
Raththanapitiya.

Seminar on " RAMIS "- I 5th June 2016 Prof. Lakshman R Watawala Auditorium
- AAT Centre

Regionalizing AAT Business School - Rathnapura| 26th July 2016 AAT Centre

Seminar on "RAMIS" - II 27th July 2016 Prof. Lakshman R Watawala Auditorium
- AAT Centre

Launch of Higher Diploma in Accounting & 16th August 2016 Hotel Galadari - Colombo

Finance

Regionalizing AAT Business School - Kurunegala| 25th August 2016 AAT Centre

Gaining the Edge for SME in 09th September 2016 Palomino Rest & Reception Hall,

Challenging Environment Rathnapura

Seminar on "New Changes in Audit Reports" 22nd September 2016 Prof. Lakshman R Watawala Auditorium

- AAT Centre
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